NOW-RESTRUCTURED GRADES
RATE SCHEDULE III

CHICAGO TRANSIT AUOTHORITY

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT
JANUARY 1, 1997 THROUGH DECEMBER 31, 2011

100%
HOURLY RATED CLASSIFICATIONS
GRADE TIME PERIOD HOURLY RATE BIWEEKLY MONTELY
G000 1-12 28.901 2312.09 4624.18
G000 13-24 29.365 2349.18 4698.36
G000 THEREAFTER 29.826 2386.10 4772.21
G001 1-12 . 30.291 2423.27 4846.55
G001 13-24 30.635 2450.83 4501.65
GO0l THEREAFTER 30.961 2478.46 4956.92
6002 1-12 31.446 ' 2515.71 5031.42
G002 13-24 31.907 2552.55 5105.11
G002 THEREAFTER 32.369 2589.56 5179.12
G003 1-12 32.602 2608.14 5216.29
G003 13-24 33.063 2645.07 5290,.14
G003 THEREAFTER 33.527 2682.16 5364.31
G004 1-12 33.758 2700.66 5401.32
G004 13-24 34.104 2728.29 5456.59
G004 THEREAFTER 34.450 2756.01 5512.01
G005 1-12 34.682 277¢.59 5549.18
G005 13-24 35.030 2802.39 5604.77
G005 THEREAFTER 35.377 2830.18 5660.36
G006 1-12 35,607 2848.52 5697.05
G00S 13-24 36.184 2994.74 5789.48
G006 THEREAFTER 36.765 2941.20 5862.40
G007 1-12 36.994 2959, 54 5919.08
G007 13-24 37.574 3005.92 6011.84
G007 THEREAFTER 38.151 3052.06 6104.12
G008 1-12 38.383 | 3070.64 £141.28
G008 13-24 38.843 3107.41 6214,81
G008 THEREAFTER 39.307 3144.57 6289.15
G009 1-12 39.539 3163.16 6326.32
G009 13-24 40.002 3200.16 6400.33
G009 THEREAFTER 40.463 - 3237.01 6474.02
G010 1-12 40.925 3274.02 6548.03
G010 13-24 . 41,505 3320.40 6640.79
G010 THEREAFTER 42.080 3366.37 6732.74

PAGES



100%

GRADE

G011
G011
G011

W00l
ROO1
NOOL

N002
NQO02
NO02

NOO3
NOO3
N003

NON-RESTRUCTURED GRADES

cHICAGO TRANSIT AUTHORITY

SCHEDULE FOR EMPLO
JANUARY 1,

TIME PERIOD

1-12
13-24
THEREAFTER

1-6
7-12
THEREAFTER

1-6
7-12
TREREAFTER

1-6
7-12
THEREAFTER

HOURLY RATE

43.007
43.470
43,933

23.813
24.620
25.427

25.174
25.998
26.822

26.271
26.533
27.748

TOTAL PAID RATE EFFECTIVE: JANUARY 1, 2015.

RATES PREPARED AND VERIFIED BY THE FINANC

CONCERNING THE APPLICARTION OF THESE RATES,

PAGEG6

HOURLY RATED CLASSIFICATIONS

BIWEEKLY

3440.54
3477.63
3514.64

1905.02
1969.58
2034.14

2013.94
2079,95
2145.72

2101.69
2122.62
2219.66

RATE SCHEDULE IIX

YEES HIRED OR ENTERING THE BARGAINING UNIT
1997 THROUGH DECEMBER 31, 2011

MONTHLY

6881.09
6955,26
7028.28

3810.04
3939.16
4068.28

4027.88 .
4159.91
4291.45

4203.38
4245.23
4439.31

IAL, SYSTEMS DEPARTMENT. FOR MORE INFORMATION
CALL (312) 681-3424 OR 681-3475



NON-RESTRUCTURED GRADES
RATE SCHEDULE IV

CHICAGO TRANSIT AUTHORITY

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT
JANUARY 1, 2013 THROUGH DECEMBER 31, 2015

100%
HOURLY RATED CLASSIFICATIONS
GRADE TIME PERIOD HOURLY RATE BIWEERLY MONTHLY
GOl 1-12 43.007 3440.54 6881.08
GOl 13-24 43.470 - 3277.63 6955.26
G011 THEREAFTER 43.933 3514.64 7029.28
NOO1 1-6 23,813 1905.02 3810.04
NOO1 7-12 24.620 1969,.58 3939.16
Hool THEREAFTER 25.427 2034.14 4068.28
weo2 1-6 25.174 2013.94 4027.88
N002 1-12 25.998 2079.95 4159.81
NO02 THEREAFTER 26.822 2145.72 4291.45
NOO3 1-6 26.271 2101.69 4203.38
HOO03 7-12 26.533 2122.62 4245.23
NOO3 THEREAFTER 27.746 2219.66 4439.31

TOTAL PAID RATE EFFECTIVE: JANUARY 1, 2019.

RATES PREPARED AND VERIFIED BY THE FINANCIAL SYSTEMS DEPARRTMENT. FOR MORE INFORMATION
CONCERNING THE APPLICATION OF THESE RATES, CALL (312) 661-3424 OR 681-3475
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NON~RESTRUCTURED GRADES
RATE SCHEDULE IV

CEICAGO TRANSIT AUTHEORITY

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT
JANUARY 1, 2013 THROUGH DECEMBER 31, 2015

100%
HOURLY RATED CLASSIFICATIONS
GRADE TINME PERIOD EOURLY RATE BIWEEKLY MONTHLY
000 1-12 28.901 2312.09 4624.18
G000 13-2¢ 29.365 2349.18 4698.36
G000 THEREAFTER 29.826 2386.10 4772.21
G001 1-12 30,291 2423.27 4846.55
G001 13-24 30.635 2450.83 4901.65
G001 THEREAFTER 30.981 2478.46 4956.92
G002 1-12 31.446 2515.71 5031.42
G002 13-24 31.907 2552.55 5105.11
G002 THEREAFTER 32.369 2589,56 5179.12
G003 1-12 32.602 2608.14 5216.29
G003 13-24 33.063 2645.07 5290.14
G003 THEREAFTER 4 33.527 2682.16 5364.31
G004 1-12 33,758 2700. 66 5401.32
G004 13~-24 34.104 2728.29% 5456.59
G004 THEREAFTER 34.450 2756.01 5512.01
G005 1-12 34.682 2774.59 5549.18
G005 13-24 : 35.030 2802.39 5604.77
G005 THEREAFTER 35.377 2830.18 5660.36
G006 1-12 35.607 2848.52 5697.05
G006 13-24 36.184 2894.74 5789.48
G006 THEREAFTER 36.765 2941.20 5882.40
G007 1-12 36.994 2959.54 5919,08
G007 13-24 37.574 3005.92 6011.84 |
G007 THEREAFTER 38,151 3052.06 §104.12
G008 1-12 . 38.383 3070.64 6141.28
6008 13-24 38.843 3107.41 6214.81
G008 THEREAFTER 39.307 3144.57 §289.15
G009 1-12 39.539 3163.16 6326.32
G009 13-24 40.002 3200.16 §400.33
6003 THEREAFTER 40.463 3237.01 §474.02
G010 1-12 40.925 3274.02 §548.03
G010 13-24 41.505 3320.40 §640.79
G010 THEREAFTER 42.080 3366.37 6732.74

PAGE 7



100%

GRADE

G000
G000
G000

G001
G001
G001

G002
G002
G002

G003
G003
G003

G004
G004
G004

G005
G005
G00S

G006
G006
G008

G007
G007
G007

G008
G008
Goos

G009
G003
G009

G010
G010
G010

NON-RESTRUCTURED GRADES

CHICAGO TRANSIT AUTHO RITY

JANUARY 1, 2016 THROUGH DECEMBER 31, 2018

HOURLY RATED CLASSIFICATIONS

TIME PERIOD

1-12
13-24

1-12
13-24
THEREAFTER

1-12
13-24
THEREAFTER

1-12
13-24
THEREAFTER

1-12
13-24

1-12
13-24
THEREAFTER

1-12
13-24
THEREAFTER

1-12
13-24
THEREAFTER

1-12
13-24
THERERFTER

1-12
13-24
THEREAFTER

1-12
13-24
THEREAFTER

HOURLY RATE

28,501
29.365
29.826

30.291
30.635
30.981

31.446
31.907
32.369

32.602
33.063
33.527

33.758
34.104
34.450

34.682
35,030
35.37M

35.607
36.184
36.765

36.994
37.574
38,151

38.383
38.843
39.307

398.539
40,002
40.463

40,925

41,505
42.080

PAGES

BIWEERLY

2312.,09

2349.18
2386.10

2423.27
2450.83
2478.46

2515.71
2552.55
2589.56

2608.14
2645.07
2682.16

2700.66
2728.29
2756.01

2774.59
2802.39
2830.18

2848.52
2894,74
2941.20

2959.5¢
3005.92
3052.06

3070.64
3107.41
3144.57

3163:16
3200.16
3237.01

3274.02
3320.40
3366.37

RATE SCHEDULE V

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT

MORTHLY

4624.18
§698,36
4772.21

4846.55
4901.65
4956.592

5031.42
5105.11
5179.12

5216.29
5250.14
536¢.31

5401.32
5456.59
5512.01

5549.18
5604.77
5660,36

5697.08
5789.48
5882.40

5919.08
6011.84
6104.12

6141.28
6214.81
6289.15

6326.32
6400.33
6474.02

6548,03
6640.79
6732,74



100%

GRADE

G011
G011
G011

NOO1
NOOL
NOO1

w002
w002
NQ02

wWO03
NOO3
NOO3

NON-RESTRUCTURED GRADES
RATE SCHEDULE V

CHICAGO TRANSIT A UTHORITY

SCHEDULE FOR EMPLO
JANUARY 1,

TIME PERIOD

1-12
13-24
THEREAFTER

1~6
7-12
THEREAFTER

1-6
7-12
THEREAFTER

1-6
7-12
THEREAFTER

HOURLY RATED CLASSIFICATIONS

HOURLY RATE

43.007
43.470
43,933

23.813
24.620
25.427

25.174
25.998
26.822

26.271
26.533
27.746

TOTRL PAID RATE EFFECTIVE: JANUARY 1, 2018.

RATES PREPARED AND VERIFIED BY THE FINANC
CONCERNING THE APPLICATION OF THESE RATES,

PAGE 10

BIWEBEKLY

3440.54
3477.63
3514.64

1905.02
1859.58
2034.14

2013.94
2079.95
2145.72

2101.68
2122.62
2219.66

YEES HIRED OR ENTERING THE BARGAINING UNIT
2016 THROUGH DECEMBER 31, 2013

MONTHLY

6881.09
6955.26
7029.28

3810.04
3939.16
4068.28

4027.88
4159.91
4291.45

4203.38
4245.23
4439.31

IAL SYSTEMS DEPARTMENT. FOR MORE INFORMATION
CALL {312) 681-3424 OR 681-3475



100%

GRADE

GROO
GROO
GROO

GRO1
GRO1
GRO1

GRO2
GRO2
GRO2

GRO3
‘GRO3
GRO2

GRO4
GRO4
GRO4

GROS
GROS
GROS

GRO6
GRO6
GRO&

GRO7
GRO7
GRO7

GROS8
GRO8
GRO8

GR0O9
GROS
GROY

CHICAGO TRANSIT AUTHORITY

RESTRUCTURED GRADES
RATE SCHEDULE I

SCHEDULE FOR EMPLOYEES HIRED THROUGH NOVEMBER 30, 1974

TIME PERIOD

1-12
13-24
THEREAFTER

1-12
13-24
THEREAFTER

1-12
13-24
THEREAFTER

1-12
13-24

1-12
13-24

i-12
13-24
THEREAFTER

1-12
13-24
THEREAFTER

1-12
13-24
THEREAFTER

1-12
13-24
THERERFTER

1-12
13-24
THEREAFTER

HOURLY RATE

23,699
24.079
24.458

24.838
25.121
25.406

25.78%
26.164
26.542

26.733
27.112
27.492

29.706
30.011
30.317

30.69¢
31.002
31.307

33.470
34.015
34.556

34.775
35,320
35.862

38.383
38.843
39.307

39.538

40.002
40.463

PAGE 1

HOURLY RATED CLASSIFICATIONS

BIWEEKLY

1895.89
1926.35
1956.65

1967.03
2009.66
2032.44

2062.82
2093.12
2123.34

2138.61
2169.00
2199.38

2376.49
2400.88
2425.37

2455.51
2480.16
2504.56

2677.63
2721.18
2764.48

2782.02
2825.58
2868.97

3070.8¢

3107.4Y

3144.57

3163.16
3200.16
3237.01

MONTHLY

3791.78
3852.71
3913.31

3974.07
4019.32
4064.89

4125.65
4186.25
4246.69

4277.23
4337.99
4398.75

4752.98
4801.78
4850.75

¢911.02
4960.31
5009.12

5355.26
5442.36
5528.98

5564.05
5651.15
5737.93

6141.28
6214.81
6289.15

6326.32
6400.33
6474.02



100%

GRADE

GR10
GR10
GR10

GR11l
GR11l
GR11

RRO1
NRO1
NRO1

NRO2
"NRO2
NRO2

NRO3
NRO3
NRO3

CHICAGO TRANSI T AD

SCHEDULE FOR EMPLOYEES H

TIME PERIOD

1-12
13-24
THEREAFTER

1-12
13-24
THEREAFTER

1i-6
7-12
THEREARFTER

1-6
7-12
THEREAFTER

1-6
7-12
THEREAFTER

HOURLY RATE

40,925
41.505
42.080

43,007
43.470
43.933

19.480
20.141
20.800

20.141
20.800
21.457

20.800
21.457
22.117

TOTAL PAID RATE EFFECTIVE: JRNUARY 1, 2018.

RATES PREPARED BND VERI
CONCERNING THE APPLICAT

PAGE 2

RESTRUCTURED GRADES
RATE SCHEDULE I

THORITY

HOURLY RATED CLASSIEICATIONS

BIWEERLY

3274.02
3320.40
33€6.37

3440.54
3477.63
3514.64

1558.39
1611.31
1664.00

1611.31
1664.00
1716.60

1664.00
1716.60
1769.36

FIED BY THE FINANCIAL SYSTEMS DEEPAR
ION OF THESE RATES, CALL (312) 681-

IRED THROUGH NOVEMBER 30, 1974

MONTHLY

6548.03
6640.79
6732.74

€881.09
6955.26
7029.28

3116,78
3222.63
3327.99

3222,63
3327.99
3433.18

3327.99

3433.19
3538.72

. FOR MORE INFORMATION

3424 OR 681-~3475



100%

GRADE

GROO
GROO
GROOQ

GRO1
GRO1
GRO1

GRO2
GRO2
GRO2

GRO3
GRO3
GRO3

GRO4
GRO4
GRO4

GROS
GROS5
GROS5

GRO6
GRO6
GRO6

GRO?
GRO7
GRO7

GROB
GRO8
GROB

GROS
GROS
GROS

CHICAGO T

SCHEDULE FOR EMPLOYEES H
DECEMBER 31, 1974

1-12
13-24
THEREAFTER

1-12
13-24

1-12
13-24
THEREAFTER

1-12
13-24
THEREAFTER

RANSIT AUTHOR ITY

HOURLY RATE.

23.69%
24.079
24.458

24.838
25.121
25.406

25.785
26.164
26.542

26.733
27.112
27.492

29.706
30.011
30.317

30.694
31.002
31.307

33.470
34,015
34.556

34.775
35.320
35.862

38.383
38.843
39.307

39.539

40.002
40.463

PAGE 3

HOURLY RATED CLASSIFICATIONS

BIWEEKLY

1895.89
1926.35
1956.65

1987.03
2009.66
2032.44

2062.82
2093.12
2123.34

2138.61
2169.00
2199.38

2376.49
2400.89
2425.37

2455.51
2480.16
2504.56

2677.63
2721.18
2764.49

2782.02
2825.58
2868.97

3070. 64
3107.41
3144.57

3163.16
3200.16
3237.01

RESTRUCTURED GRADES
RATE SCHEDULE II

IRED OR ENTERING THE BARGAINING UNIT
THROUGH DECEMBER 31, 1996

MONTHLY

3791.78
3852.71
3913.31

3974.07
4019.32
4064.89

4125.6€5
41B86.25
4246.69

4277.23
4337.99
4398.75

4752.98
4801.78
4850.75

4911.02
4960.31
5009.12

5355.26
5442.36
5%28.5%8

5564.05
5651.15
5737.93

6141.28
6214.81
6289.15

6326.32
6400.33
6474.02



100%

GRADE

GR10
GR10
GR10

GR1l
GR11l
GR11

NRO1
WRO1
NRO1

WRO2
NRO2
NRO2

NRO3
NRO3
WRO3

CHICAGO TR ANSIT

SCHEDULE FOR EMPLOYEE

TIME PERIOD

1-12
13~-24
THEREAETER

1-12
13-24
THEREAFTER

1-6
7-12
THEREAFTER

1-6
7-12
TREREAFTER

1-6
7-12
THERERFTER

DECEMBER 31,

S RTRED OR ENTERING THE

AUTHRORITY

1974 THROUGH DECEMBER 31, 1996

HOURLY RATED CLASSIFICATIONS

HOURLY RATE

40.925
41.505
42,080

43.007
43,470
43.933

19.480
20.141
20.800

20.141
20.800
21.457

'20.800
21,457
22.117

TOTAL PARID RATE EFFECTIVE: JANUARY 1. 2019.

RATES PREPARED AN

CONWCERNING THE APPLICATION OF THESE RATES,

D VERIFIED BY THE FINANC

PAGE 4

cALL (312) 681-

BIWEERLY

3274.02
3320.40
3366.37

3440.54
3477.863
3514.64

1558.39
1611.31
1664.00

1611.3%
1664.00
1716.60

1664.00
1716.60
1769.36

RESTRUCTURED GRADES
RATE SCHEDULE II

BARGAINING UNIT

MONTHLY

6548.03
6640.79
6732.74

6881.09
6955.26
7029.28

3116.78
3222.63
3327.99

3222.63
3327.99
3433.19

3327.9%
3433.1%
3538.72

TAL SYSTEMS DEPARTMENT. FOR MORE INFORMATICHN
3424 OR 681-3475



100%

GRADE

GROO
GROOQ
GROO

GRO1
GRO1
GRO1

GRO2
GRO2
GRO2

GRO3
GRO3
GRO3

GRO4
GRO4
GRO4

GROS
GROS
GROS

GROG
GRO6
GRO6

GRO?
GRO7
GRQ7

GRO8
GRO8
GRO8

GROY
GRO9
GRO9Y

CHICAGO TRANSIT AUDTHORITY

RESTRUCTURED GRADES
RATE SCHEDULE III

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT

JANURRY 1, 1997 THROUGH DECEMBER 31, 2011

1-12
13-24
THEREAFTER

1-12
13-24
THERERETER

1-12
13-24
THEREAFTER

1-12
13-24
THEREAFTER

HOURLY RATE

23.699
24.079
24.458

24.838
25.121
25.406

25.785
26.164
26.542

26.733
27.112
27.492

29.7086
30.011
30.317

30.694
31.002
31.307

33.470
3¢.015
34,556

34,775
35.320
35.862

38,383
38.843
39.307

38.539

40.002
40.463

PAGES

HOURLY RATED CLASSIFICATIONS

BIWEEKLY

1895.89
1926.35
1956.65

1987.03
2009.66
2032.44

2062.82
2093.12
2123.34

2138.61
2169%.00
2199.38

2376.49
2400.89
2425.37

2455.51
2480.16
2504.56

2677.63
2721.18
2764.49

2782.02
2825.58
2868.97

3070.64
3107.41
3144.57

3163.16
3200.16
3237.01

MONTELY

3791.78
3852.71
3813.31

3974.07
4019.32
4064.89

4125.65
4186.25
4246.69

4277.23
4337.98
4398.75

4752.88
4801.78
4850.75

¢911.02
4960.31
5009.12

5355.26
5442.36
5528.9¢e

5564.05
5651.15
5737.93

6141.28
6214.81
6289.15

6326.32
6400.33
6474.02



100%

GRADE

GR10
GR10
GR10

GR11
GR11l
GR11

NROL
NRO1
NRO1

NRO2
NRO2
NRO2

NRO3
NRO3
NRO3

CEICAGO TRANSIT A UDTHORITY

SCHEDULE FOR EMPLOYEES HIRED
JANUARY 1, 1897 THR

TIME PERIOD

1-12
13-24
THEREAFTER

1-12
13-24
THEREAFTER

1-6
7-12
THEREAFTER

1-6
7-12
THEREAFTER

1-6
1-12
THEREAFTER

HOURLY RATE

40.925
41.505
42.080

43.007
43.470
43.933

19.480
20.141
20.800

20.141
20.800
21.457

20.800
21.457
22.117

‘POTAL PAID RATE EFFECTIVE: JANUARRY 1, 2018.

RATES PREPARED AND VERIFIED BY THE FINANC
CONCERNING THE APELICATION OF THESE 'RATES,

PAGE 6

HOURLY RATED CLASSIFICATIONS

. BINEEKLY

3274.02
3320.40
3366.37

3440.54
3477.63
3514.64

1558.38
1611.31
1664.00

1611.31
1664.00
1716.60

1664.00
1716.60
1769.36

RESTRUCTURED 'GRADES
RATE SCHEDULE III

OR ENTERING THE BARGAINING URIT
QUGH DECEMBER 31, 2011

MONTHLY

6548.03
6640.79
6732.74

6681.08
6955.26
7029.28

3116.78
3222.63 .
3327.99

3222.63
3327.98
3433.19

3327.99
3433.19
3538.72

IAL SYSTEMS DEPARTMENT. FOR MORE INFORMATION
CALL (312) 681-3424 OR 681-3475



100%

GRADE

GROO
GROO
GROO

GRO1
GRO1
GRO1

GR.02
GRO2
GRO2

GRO3
GRO3
GRO3

GRO4
GRO4
GRO4

GROS
GROS
GROS

GRO6
GROE
GRO6

GRO7
GRO7
GRO7

GROB
GRO8
GRO®

" GRO9
GROS
GROS

CEHICAGO TRANSIT AUT HORITY

SCHEDULE FOR EMPLOYEES HIRE
JANUARY 1, 2013 THROUGH DE

TIME FERIOD

1-12
13-24
THERERFTER

1-12
13-24

1-12
13-24

1-12
13-24
THERERFTER

1-12
13-24
THEREAFTER

1-12
13-24
THEREAFTER

1-12
13-24
THEREAFTER

1-12
13-24

1-12
13-24
THEREAFTER

1-12
13-24
TREREAFTER

HOURLY RATE

23.699
24,079
24,458

24.838
25.121
25.406

25.785
26.164
26,542

26.733
27.112
27.492

29.706
30.011
30.317

30.694
31,002
31.307

33.470
34.015
34.556

34.775
35.320
35.862

38.383
38.843
39.307

39.539

40.002
40.463

PAGE7

CEMBER 31, 2015

HOURLY RATED CLASSIFICATIONS

BIWEEKLY

1895.89
1926.3%
1956. 65

1987.03
2009.66
2032.44

2062.82
2093.12
2123.34

2138.6€1
2169.00
2199.38

2376.49
2400.889
2425,37

2455.51
2480.16
2504.56

2677.63
2721.18
2764 .49

2782.02
2825.58
2868.97

3070. 64
3107.41
3144.57

3163.16
3200.16
3237.01

RESTRUCTURED GRADES
RATE SCHEDULE IV

D OR ENTERING THE BARGAINING UNIT

MONTHLY

3751.78
3852.71
3913.31

3974.07
4019.32
4064.89

4125.65
4186.25
4246.85

4277.23
4337.99
4398.75

4752.98
4801.78
4850.75

4911.02
4960.31
5009.12

5355.26
5442.36
5528,98

5564.035
5651.15
5737.93

6141.28
6214.81
6289.15

6326.32
6400,33
6474.02



100%

GRADE

GR10
GR10
GR10

GR11
GR11l
GR1l

NRO1
WRO1
NRO1

NRO2
NRO2
WRO2

NRO3
NRO3
NRO3

CEICAGOC TRANSIT A DTHORITY

SCHEDULE FOR EMPLOYE

TIME PERICD

1-12
13-24
THEREAFTER

1-12
13-2¢
THEREAFTER

1-6
7-12
THEREAFTER

1-6
7-12
THEREAFTER

1-6
7-12
THEREAFTER

JANUARY 1,

HOURLY RATED CLASSIFICATIONS

HOURLY RATE

40.925
41.505
42.080

43.007
43.470
43.933

15.480
20.141
20.800

20.141
20.800
21.457

20.800
21.457
22.117

TOTAL PAID RATE EFFECTIVE: JANURRY 1, 2019.

RATES PREP

CONCERNING THE APPLICATI

ARED AND VERIFIED BY THE FINANC
ON OF THESE RATES,

PAGE 8

BIWBEKLY

3274.02
3320.40
3366.37

3440.54
3477.63
3514.64

1558.39
1611.31
1664.00

1611.31
1664.00
17:6.60

1664.00
1716.60
1769.36

RESTRUCTURED GRADES
RATE SCHEDULE IV

£S HIRED OR ENTERING THE BARGAINING OUNIT
2013 THROUGH DECEMBER 31, 2015

MONTHLY

6548.03
6640.79
6732.74

6881.0%
6955.26
7029.28

3116.78
3222.63
3327.98

3222.63
3327.99
3433.19

3327.99
3433.18
3538.72

IAL SYSTEMS DEPARTMENT. FOR MORE INFORMATION
CALL {(312) 681-3424 OR 681-3475



100%

GROO
GROO
GROO

GRO1
GRO1
GRO1

GRO2
GRO2
GRO2

GRO3
GRO3
GRO3

GRO4
GRO4
GRO4

GRO5
GROS
GROS

GRO&
GRO6
GROG

GRO7
GRO7
GRO7

GRO8
GROB8
GRO8

GRO9
GRO9
GRO9

CHICARGO TRANSIT AUTHORITY

RESTRUCTURED GRADES
RATE SCHEDULE V

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT

JANUARY 1, 2016 THROUGH DECEMBER 31, 2019

HOURLY RATED CLASSIFICATIONS

TIME PERIOD HOURLY RATE BIWEBKLY
1-12 23.689 1885.88
13-24 24.079 1926.35
THEREAFTER 24.458 1956.65
1-12 24,838 1987.03
13-24 25.121 2009.66
THEREAFTER 25.406 2032.44
1-12 25.785 2062.82
13-24 ) 26.164 2093.12
THEREAFTER 26.542 2123.34
1-12 26.733 2138.61
13-24 27.112 216%.00
THEREARFTER 27.492 2199.38
1-12 29,706 2376.49
13-24 30.011 2400.89
THEREAETER 30.317 2425.37
1-12 . 30.68%4 2455.51
13-24 31.002 2480.16
THEREAFTER 31.307 2504.56
1-12 33.470 2677.63
13~24 34.015 2721.18
THEREAFTER 34.556 2764.49
1-12 34,775 2782.02
13-24 35.320 2825.58
THEREAFTER 35.862 2868.97
1-12 38.383 3070.64
13-24 38.843 3107.41
THEREAFTER 39,307 3144.57
1-12 39.53¢9 3163.16
13-24 40.002 3200.16
THEREAETER 40.463 3237.01

PAGE 9

MONTHLY

3781.78
3852.71
3913.31

3974.07
4018.32
4064.89

4125.65
4186.25
4246.69

4277.23
4337.99
4398.75

4752.98
4801.78
4850.75

4911.02
4960.31
5009.12

5355.26
5442.36
5528.98

5564,05
5651.15
5737.93

6141.28
6214.81
6289,15

6326.32
6400.33
6474.02



100%

GRADE

GR10
.GR10
GR10O

GR1l
GR11l
GR11l

WRO1
WRO1
NRD1

NRO2
NRO2
NRO2

NRO2
NRO3
NRO3

CEHICAGO TRRARN sIT AUTHORI TY

SCHEDULE FOR EMPLOYEES HIRE

2016 THROUGH DEC

TIME PERIOD

1-12
13-24
THEREAFTER

1-12

13-24
THEREAFTER

1-6
7-12
THEREAFTER

1-6
7-12
THEREAFTER

1-6
1-12
THERERFTER

JANUARY 1,

EMBER 31, 2018

HOURLY RATED CLASSIFICATIONS

HOURLY RATE

40.825
41.505
42.080

43.007
43.470
43.933

19.480
20.141
20.800

20.141
20.800
21.457

20.800
21.457
22.117

TOTAL BAID RATE EFFECTIVE: JRNUARY 1, 2019.

RATES PREPARED
CONCERNING THE APPLICATI

AND VERIFIED BY THE FINANCIAL SYSTEMS DE

ON OF THESE RATES, CALL {312) 6Bl-

PAGE 10

BIWEEKLY

3274.02
3320.40
3366.37
3440.54
3477.63
3514.64

1558.39
1611.31
1664.00

1611.31
1664.00
1716.60

1664.00
1716.60
1769.36

RESTRUCTURED GRADES
RATE SCHEDULE V

D OR ENTERING THE BARGAINING UNIT

MONTHLY -
6548.03

6640.79
6732,74

6881.09
6955.26
7029.28

3116.78
31222.63
3327.99

3222.63
3327.99 °
3433.19

3327.99
3433.19
3538.72

PARTMENT. FOR MORE INFORMATION
3424 OR 681-3475



100%

GRADE
5301
B460
H461
H462.
H463
Hi64
H465
B466
B467
H468
H469
E470
H4T1
1473
H474
H475
H4T6
B477
H478

HATS

TRANSPORTATION DEPRRTMENT

RATE SCHEDULE I

CHICAGO TRANSIT AUTHOR ITY

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT
SCHEDULED FOR EMPLOYEES KIRED THROUGH NOVEMBER 30, 1974

HOURLY RATED CLASSIFICATIONS

TIME BERIOD

CHIEF FOOT COLLECTOR
ACTING WORK TRAIN CONDUCTOR
TOWERMAN CLASS A

SWITCHMAN

BUS OPERATOR

RAPID TRANSIT OPERATOR,
TOWERMAN CLASS B

MOTORMAN

FOOT COLLECTOR

STREET COLLECTOR

CASH BOX PULLER

CONDUCTOR

TICKET AGENT

COMBINED RAIL OPERATOR
CUSTOMER SERVICE REPRESENATIVE
YARD LEADER

YARD REPLACEMENT LERDER
MODIFIED CUSTOMER ASSISTANT
COURIER

FLAGMBEN

REOURLY RATE

37.

36.

35.

35.

35.

35.

3s5.

35.

34

34.

34.

34.

31.

34.

34.

37.

38.

31.

34,

30.

# TOTAL PAID RATE EFFECTIVE: JANUARY 1, 2019,

RATES PREPARED AND VERIFIED BY THE FINANCIAL SYSTEMS DEPARTMENT,
FOR MORE INFORMATION CONCERNING THE APPLICATION OF THESE RATES,

124

776

492

471

361

361

338

361

,946

890

890

732

823

732

732

131

790

823

946

055

BIWEEKLY
2969.88
2942.08
2839.39
2837.70
2828.89
2B28.89
2827.03
2828.89
2795.68
2791.24
2791.24
2778,55
2545.85
2778.55
2778.55
2970.45
3103.20
2545,85
2795, 68

2404.37

MONTHLY
5939.77
5884.18
5678.79
5675.39
5657.78
5657.78
5654.06
5657.78
5591.36
5582.47
5582.47
5557.10
5091.69
5557.10
5557.10
5940, 90
6206.41
5091.69
5591.36

4808.73

CALL (312) 681-3424 OR 681-3475



100%

GRADE
5301
R460
H461
Rr462
H463
B464
H465
HA66
8467
H468
H469
K470
B471
H473
B474
R475
H476
B477
H478

H4T9

CHICAGO TRRA NSIT AUTRH OR

SCHEDULE FOR EMPLOYEES HIRED OR
DECEMBER 1, 1974 THROUGE DECEMBER 31,

HOURLY RATED CLASSIFICATIONS

TIME PERIOD

CHIEF FOOT COLLECTOR
ACTING WORK TRAIN CONDUCTOR
TOWERMAN CLASS A

SWITCEMAN

BUS OPERATOR

RAPID TRENSIT OPERATOR,
TOWERMAN CLASS B

MOTORMAN

FOOT COLLECTOR

STREET COLLECTOR

casH BOX PULLER

CONDUCTCR

TICKET AGENT

COMBINED RAIL OPERATOR
CUSTOMER SERVICE REPRESENATIVE
YARD LEADER

YARD REELACEMENWT LEADER
MODIFIED CUSTOMER ASSISTANT
COURIER

FLAGMAN

+ TOTAL PAID RATE EFFECTIVE: JANUARY 1,

RATES PREPARED AND VERIFIED BY THE FINANCIAL SYSTEMS DEPARTMENT .
FOR MORE INFORMATION CONCERNING THE APPLICATION OF THESE RATES,

HOURLY RATE

2019.

TRANSPORTATION DEPARTMENT

RATE SCHEDULE II

ITY

ENTERING THE BARGAINING UNIT

37.124
36.776
35,492
35.471
35.361
35.361
35,338
35.361
34,546
54.890
34.890
34.732
31.823
34.732
34,732
37.131
38.790
31.823
34.9;6

30.055

BIWEEKLY
2969.88
2942.08%
2839.39
2837.70
2828.89
2828.8%
2827.03
'2828.89
2795.68
2791.24
2791.24
2778.55
2545.85
27178.55
2778.55
2970.45
3103.20
2545.85
2795.68

2404.37

1996

MONTHLY -
563%.77
5884.18
5678.78
5675.39
5657.78
5657.78
5654.06
5657.78
" 5591.36
5582:47
5582.,47
5557.10
5091.69
5557.10
5557.10
5940.80
6206.41
5091.69
5591.36

4808.73

CcALL {312) 681-3424 OR 681-3475



1008

GRADE
5301
H460
H461
H¢62
H463
H464
H465
H466€
H467
H468
K469
H470
H471l
H473
H474
H4T5
R476
‘B477
H478

H479

TRANSPORTATION DEPARTMENT

CHICAGO TRANSI T AUTBEORITY

RATE SCHEDULE III

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT
JANUARY 1, 1997 THROUGE DECEMBER 31, 2012

EOURLY RATED CLASSTFICATIONS

TIME PERIOD

CHIEF FOOT COLLECTOR
ACTING WORK TRAIN CONDUCTOR
TOWERMAN CLASS A

SWITCHMAN

BUS OPERATOR

RAPID TRANSIT OPERATOR,
TOWERMAN CLASS B

MOTORMAN

FOOT COLLECTOR

STREET COLLECTOR

CASH BOX PULLER

CONDUCTOR

TICKET AGENT

COMBINED RAIL OPERATOR
CUSTOMER SERVICE REPRESENATIVE
YARD LEADER

YARD REPLACEMENT LEADER
MODIFIED CUSTOMER ASSISTANT
COURIER

FLAGMAN

« TOTAL PAID RATE EFFECTIVE: JANUARY 1,

RATES PREPARED AND VERI
FOR MORE INFORMATION CON

HOURLY RATE

2019.

37.124

36.776

35.492

35.471

35.361

35.361 °

35.338
35.36;
34.946
34.890
34.890
34.732
31.823
34.732
34.732
37.131
38.7%0
31.823
34.946

30.055

BIWEEEKLY

2969.88

2942.09

2839.39

2837.70

20828.89

2828,89

2827.03

2828.89

2795.68
2791.24
2791.24
27178.,55
2545.85
2778,55
2778.5%
2970.45
3103.20
2545.85
2795.68

2404.37

FIED BY THE FINANCIAL SYSTEMS DEPARTMENT.
CERNING THE APPLICATION OF THESE RATES,

MONTHLY
5939.77
5884,18
5678.79
5675.39
5657.78
5657.78
5654.06
5657.78
5591.36
5582.47
5582.47
5557.10
5091. 69
§557.10
5557.10
5940.90
6206.41
5091.69
5591.36

4808.73

CALL (312) 681-3424 OR 681-3475



100%

CHICRAGO TRANSIT AUTHORITY

TRANSPORTATION DEPRRTMENT

RATE SCHEDULE IV

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT
JANUARY 1, 2013 THEROUGH DECEMBER 31, 2015

HOURLY RATED CLASSIFICATIONS

GRADE TIME PERIOD

8301
H460
H461
H462
H463
H464
H465
B466
H467
1468
H469
H470
TREY
R473
H474
H4TS
H476
R477
H4TB

H479

CHIEF FCOT COLLECTOR
ACTING WORK TRAIN CONDUCTOR
TOWEPMAN CLASS A

SWITCHMAN

BUS OPERATOR

RAPID TRANSIT OPERATOR,
TOWERMAN CLRSS B

HOTORMAN

FOOT COLLECTOR

STREET COLLECTOR

CASH BOX PULLER

‘CONDUCTOR

- TICKET AGENT

COMBINED RAIL OPERATOR

CUSTOMER SERVICE REPRESENATIVE

YARD LEADER

YARD REFLACEMENT LEADER

MODIFIED CUSTOMER ASSISTANT

COURIER

FLAGMAN

HOURLY RATE SIWEEKLY
37.124 2969.88
36.776 2942.09
35.482 2838.39
35.471 2837.70
35.361 2828.88
35.361 2828.88
35.338 2827.03
35.361 2828.89
34.946 2795.68
34.890 2791.24
34.8%0 2791.24
34.732 2778.?5
31.823 25;5.85
34,732 2778.55
34,732 2778.55
37.131 2970.45
38.790 3103.20
31.823 2545.85
34.846 2795.68
30.055 2404.37

* TQTAL PAID RATE EFFECTIVE: JANUARY 1, 2013.

RATES PREPARED AND VERIFIED BY TEE FINANCIAL SYSTEMS DEPBRTMENT.

"FOR MORE INFORMATION CONCERNING THE APPLICATION OF THESE RATES,

MONTHLY
5938.77
5884.18
5678.79
5675.39
5657.78
5657.78
5654.06
5657.78
5551.36
5582.47
5582.47
5557.10
5081.68
$557.10
5557.10
5940.80
6206.41
5091.69%
5591.36

4808,73

CALL (312) 681-3424 OR 681-3475



SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT

100%

GRADE TIME PERIOD HOURLY RATE  BIWEEKLY
S301 CHIEF FOOT COLLECTOR 37.124 2969.88
H460 ACTING WORK TRAIN CONDUCTOR  36.776 2942.09
H461 TOWERMAN CLASS A 35452 2839.38
H462  SWITCHMAN , 35.471 2837.70
H463 BUS OPERATOR 35.361 2628.89
H464 RAPID TRANSIT OPERATOR, 35.361 2828.89
H465 TOWERMAN CLASS B 35.338 2827.03
H466  MOTORMAN 35.361 2828.89
H467  FOOT COLLECTOR 34.946 2795.68
H468  STREET COLLECTOR 34.890 2791.24
H469 CASH BOX PULLER 3¢.890 2791.24
K470  CONDUCTOR 34.732 2778.55
R471 TICKET AGENT 31.823 2545.85
H473  COMBINED RAIL OPERATOR 3¢.732 2778.55
§474 CUSTOMER SERVICE REPRESENATIVE 30,732 2776.55
H475  YARD LEADER 37.131 2970.45
H476  YARD REPLACEMENT LEADER 38.790 3103.20
H877  MODIFIED CUSTOMER ASSISTANT 31.823 2545.85
H478  COURIER 34.946 2795.68
H479  FLAGMAN 30.055 2404,37

CHICAGO TRANSIT AUTHORITY

JANUARY 1,

TRANSPORTATION DEPARTMENT

2016 THROUGH DECEMBER 31, 2018

HOURLY RATED CLASSIFICATIONS

+« TOTAL PAID RATE EFFECTIVE: JANUARY 1, 2018.

RATES PREPARED AND

FOR MORE INFORMATION CONCERNING THE APPLICATION OF THESE RATES, CALL (312) 681-342¢ OR 581-3475

VERIFIED BY THE FINANCIAL SYSTEMS DEPARTMENT.

RATE SCHEDULE V

MONTHLY
5939.77
5884.18
5678.75
5675.39
5657.78
5657.78 .
5654.06
5657.78
5591.36
5582.47
5582.47
5557.10
5091.69
5557.10
$557.10
5940.90
6206.41
5091.69
5591.36

4808.73



EQUIPMENT MAINTENANCE RAIL SYSTEM
RATE SCHEDULE 1

CEICAGO TRANSIT AUTHORITY

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT
SCHEDULED FOR EMPLOYEES HIRED THROUGH NOVEMBER 30, 1974

100%
MONTELY /HOURLY RATED CLASSIFICATIONS

GRADE TIME PERIOD BOURLY RATE BIWEEKLY MONTHLY
§383 ACTING TERMINAL FOREMAN 39.411' 3152.87 6305.74
H569 RATL LEADER/EXCEL ©38.378 3070.20 6140.40
H570 TECHNICIAN/EXCEL 39.474 3157.95 6315.91
H571 HVAC REPAIRER/EXCEL 39,106 3128.51 6257.02
H572 CONTROLS INSPECTOR/EXCEL 38,378 3070.20 6140.40
H573 CAR BODY INSPECTOR/EXCEL 37.463 2997.05 5994.09
H574  TRUCK SHOP REPATIRER/EXCEL 37.463 2997.05 5994.09

.H575 CAR REPATIRMAN A
1-6 36.308 2904.62 5809.24
THEREAFTER 36.550 2923.97 5847.95

H576 CAR REPAIRMAN B
1-12 35.840 2867.22 5734.44
THEREAFTER 36.068 2885.43 5770.86
H577 MOTOR CLEANER 30.056 2404.51 4809.02
H578 CAR SERVICER 30.056 2404.51 4809.02
H194 CAR SERVICER APPRENTICE 13.500 1080.00 2160.00

= TOTAL BAID RATE EFFECTIVE: JANUARY 1, 2018.

RATES PREPARED AND VERIFIED BY THE FINANCIAL SYSTEMS DEPARTMENT.
FOR MORE INFORMATION CONCERNING THE APPLICATION OF THESE RATES, CALL (312) 681- 3424 OR 681-3475

PAGE 1.



EQUIPMENT MAINTENANCE RAIL SYSTEM
RATE SCHEDULE IX

CHICAGO TRANSIT ADTHEORITY

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT
DECEMBER 1, 1974 THROUGH DECEMBER 31, 1986

100%
MONTHLY/HOURLY . RATED CLASSIFICATIONS

GRADE TIME PERIOD HOURLY RATE BIWEEKLY MONTELY
8353  ACTING TERMINAL FOREMAN 39.411 3152.87 6305.74
H563  RAIL LEADER/EXCEL 38,378 3070.20 6140.40
H570 TECHNICIAN/EXCEL 39.474 3157.95 6315.91
HS71 HVAC REPAIRER/EXCEL 39.106 3128.51 6257.02
H572 CONTROLS INSPECTOR/EXCEL 38.378 3070.20 6140.40
#4573 CAR BODY INSPECTOR/EXCEL 37.463 2997.05 5994.09
H574 TRUCK SHOP REPAIRER/EXCEL 37.463 2997.05 5994.09

R575 CAR REPAIRMAN A
1-6 36.308 2904.62 5809.24
» THEREAFTER 36.550 2923.97 5847.95

H576 CER REPAIRMAN B
1-12 35.840 2867.22 5734.44
THEREAFTER 36.068 2885.43 5770.88
8577 MOTOR CLEANER 30.056 2404.51 4809.02'
H578 CRR SERVICER 30.056 2404.51 .  4808.02
H194 CAR SERVICER APPRENTICE 13.500 1080.00 2160.00

+ TOTAL PAID RATE EFFECTIVE: JANUARY 1, 2019,

RATES PREPARED AND VERIFIED BY THE FINANCIAL SYSTEMS DEPARTMENT .
FOR MORE INFORMATION CONCERNING THE APPLICATION OF THESE RATES, CARLL (_312) 681~ 3424 OR 681-3475

PAGE 2



EQUIPMENT MAINTENANCE RAIL SYSTEM
RATE SCHEDULE III

CEICAGO TRANSIT AUTHORITY

SCHEDULE FOR EMFLOYEES HIRED OR ENTERING THE BARGAINING UNIT
JANDARY 1, 1997 TEROUGH DECEMBER 31, 2011

100%
MONTHLY /HOURLY RATED CLASSIFICATIONS

GRADE TIME PERIOD . HOURLY BATE BIWEEKLY MONTHLY
$353  ACTING TERMINAL FOREMAN 39.411 3152.87 6305.74
HS6S  RAIL LEADER/EXCEL - 38.378 3070.20 140,40
HS70 TECHNICIAN/EXCEL 39.474 3157.95 6315.91
HS571  HVAC REPAIRER/EXCEL 39.106 3128.51 6257.02
HS572  CONTROLS INSPECTOR/EXCEL 38.378 3070.20 6140.40
H573 CRP. BODY INSPECTOR/EXCEL 37.463 2597.05 599¢4,08
H574  TRUCK SHOP REPAIRER/EXCEL 37.463 2997.05 5994.09

HS75 CAR REPAIRMAN A
1-6 36.308 2904.62 5809.24
THEREAETER 36.550 2923,97 5847.95

BS7€ CRR REPAIRMEN B
1-12 35.840 2867.22 5734.44
THEREAFTER 36.068 2885.43 5770.86
HS77  MOTOR CLEANER 30.056 2404.51 4809.02
HS78  CAR SERVICER 30.056 2404.51 4809.02
H194  CAR SERVICER APPRENTICE 13.500 1080.00 2160.00

+ TOTAL PAID RATE EFFECTIVE: JANUARY 1, 2019.

RATES PREPARED AND VERIFIED BY THE FINANCIAL SYSTEMS DEPARTMENT.
FOR MORE INFORMATION CONCERNING THE APPLICATION OF THESE RATES, CALL (312) 681- 3424 OR 681-3475

PAGE 3



EQUIPMENT MAINTENANCE RAIL SYSTEM
RATE SCHEDULE IV

CHICAGO TRANSIT AUTHORITY

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT
JANUARY 1, 2013 THROUGH DECEMBER 31, 2015

100%
MONTHLY /HOURLY RATED CLASSIFICATIONS

GRADE TIME PERIOD HOURLY RATE BIREEKLY MDNTELY
$353  ACTING TERMINAL FOREMAN 39.411 3152.87 6305.74
H56% PAIL LEADER/EXCEL 38.378 3070.20 6140.40
H570 TECHNICIAN/EXCEL 39.474 3157.95 6315.91
R571 HVAC REPAIRER/EXCEL . 39.106 3128.51 6257.02
H572 CONTROLS INSPECTOR/EXCEL 38.378 3070.20 6140.40
H573 CAR BODY ruspzcroa/zkcsL 37.463 2997.05 5994.09
H574 TRUCK SHOP REPATRER/EXCEL 37.463 2597.05 5994.09

“'H575 CAR REPAIRMAN A
1-6 36.308 2904.62 580%.24
THEREAFTER 36.550 2923.97 5847.95

H576 CAR REPAIRMAN B
1-12 35.840 2867,22 5734.44
THEREAFTER 36.068 2885.43 5770.86
HS77  MOTOR CLEANER 30.056 2404,51 4809.02
H578  CAR SERVICER 30.056 2404.51 4509.02
H194  CAR SERVICER APPRENTICE 13.500 1080.00 2160.00

+ TOTAL PAID RATE EFFECTIVE: JANUARY 1, 20189.

RATES PREPARED AND VERIFIED BY THE FINANCIAL SYSTEMS DEPARTMENT.
FOR MORE INFORMATION CONCERNING THE APPLICATION OF THESE RATES, CALL (312) 681- 3424 OR 681-3475

PAGE4



100%

GRADE

8353

H569

HS570

" BS71

H572

HS73

H574

HS575

H576

H877

H578

H194

* TOTAL PAID RATE EFFECTIVE: JANUARY 1, 2018.

RATES PREPARED AND VERIFIED
FOR MORE INFORMATION CONCERNING THE APPLICATION

EQUIPMENT MAINTENANCE RAIL SYSTEM

CHICAGO TRANSIT AUTHORITY

RATE SCHEDULE V

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT
JANUARY 1, 2016 THROUGH DECEMBER 31, 2018

MONTHLY/HOURLY RATED CLASSIFICATIONS

TIME PERIOD

ACTING TERMINAL FOREMAN
RAIL LEADER/EXCEL
TECHNICIAN/EXCEL

HVAC REPAIRER/EXCEL
CONTROLS INSPECTOR/EXCEL

CAR BODY INSPECTOR/EXCEL

TRUOCK SHOP REPAIRER/EXCEL
CAR REPAIRMAN A
1-6
THEREAFTER
CAR REPRIRMAN B
1-12
THEREAFTER
MOTOR CLERNER

CRR SERVICER

CAR SERVICER APPRENTICE

HOURLY RATE

39.411
38.378
39.474
39.10€6

38,378

37.463

37.463

36.308

36,550

35.840
36.068
30.056
30.056

13.500

PAGE 5

BIWEEKLY

3152.87
3070.20
3157.95
3128.51

3070.20

2997.05

2997.05

2904.862

2923.97

2867.22
2885.43
2404.51
2404.51

1080.00

BY THE FINANCIAL SYSTEMS DEPARTMENT.
OF THESE RATES, CALL (312) 681- 3424 OR 681-3475

MONTELY

6305.7¢
6140.40
6315.91
6257.02

6140.40

5984.09

5994.08

5805.24

5847.95

5734.44
5770.86

4809.02

4809.02

2160.00



EQUIPMENT MATNTENANCE BUS SYSTEM

CHICAGO TRANSIT AUTHORITY

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT
SCHEDULED FOR EMPLOYEES HIRED THROUGH NOVEMBER 30, 1974

100%
MONTELY /BOURLY RATED CLASSIFICATIONS
GRADE TIME PERIOD BOURLY RATE BIWEEKLY
§227 TRAVELING NIGHT FOREMAN 44.017 3521.34
8328 S & E SAFETY COORDINATOR ' 44,017 3521.34

$332 P.M. RESIDENT INSTRUCTOR

1-12 38.135 3050.77

12-24 38.61% 3089.55

THEREAFTER 39.108 3128.66

H535 MOBILE BUS REPRIRER 37.005 2960.43
H563  BUS MECHANIC 36.550 2923.99

R537 TIRE REPAIRER

1-12 35.075 2806.02

7-18 35.426 283}.06

18-30 35.731 2858.46

31-386 36.068 2885.45

THEREAFTER 36.550 2923.99

H538 SHOP IRSPEC&OR 35.361 2828.89
H539  BUS HANDLER ; 34.890 2791.24
540 ENGINE WASHER 30.057 2404.53
H541 SHOP TRACTOR OPERATOR 30.057 2404.53
H542  LABORER 31.823 2545.85
HS43  BUS SERVICER © 30.057 2404.53
H544 BUS WHEELCHAIR LIFT SPECIALIST 37.006 2960.51

* TOTAL PAID RATE EFFECTIVE: JANUARY 1, 2019.

RATES PREPARED AND VERIFIED BY THE FINANCIAL SYSTEMS DEPARTMENT.

RATE SCHEDULE I

MONTHLY
7042.869

7042.69

6101.53
6175.10
6257.31
5920.86

5847.98

5612.04
5668.12
5716.92
5770.90
5847.98
5657.78
5582.47
4809.05
4809.05
5091.69
4809.05

5921.02

FOR MORE INFORMATION CONCERNING THE APPLICATION OF THESE RATES, CALL (312) 681- 3424 OR 681-3475

PAGE 1



EQUIPMENT MAINTENANCE BUS SYSTEM
RATE SCHEDULE II

CHICAGO TRANSIT ‘AUTBORITY

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT
DECEMBER 1, 1974 THROUGH DECEMBER 31, 1996

100%
MONTELY/HOURLY RATED CLASSIFICATIONS
GRADE TIME PERIOD HOURLY - RATE BIWEEKLY MONTHLY
5327 TRAVELING WIGHT FOREMAN 44.017 3521.34  1042.69
§328 S & E SAFETY COORDINATOR 44,017 3521.34 7042.69

8332 P.K. RESIDENT INSTRUCTOR

1-12 38.135 3050.77 6101.53

12-24 38.619 3089.55 6179.10

THEREAFTER 39.108 3128.66 6257.31

§535 MOBILE BUS REPAIRER 37.005 2%60.43 5920.86
H563  BUS MECHANIC 36.550 2923.98 5847.98

H537 TIRE REPATRER

1-12 35.075 280€.02 5612.04
7-18 35.426 2834.06 5668.12
18-30 35.731 2858.46 5716.92
31-36 36.068 2885.45 5770.90
THEREAFTER 36.550 2923,99 - 59847.98

H538  SHOP INSPECTOR 35.361 2828.89 5657.78
H539  BUS HANDLER ' 34,990 2791.24 5582.47
BS540 ENGINE WASHER 30.057 2404.53 4809.05
HS41  SHOP TRACTOR OPERRTOR 30.087 2404.53 4B09.05
H542  LABORER 31.823 2545.85 5091.69
E543  BUS SERVICER 30.057 2404.53 4809.05
§S44 BUS WHEELCHAIR LIFT SPECIALIST 37.006 2960.51 5921.02

+ TOTAL PAID RATE EFFECTIVE: JANUARY 1, 2019.

RATES PREPARED AND VERIFIED BY THE FINANCIAL SYSTEMS DEPARTMENT . ) )
FOR. MORE INFORMATION CONCERNING THE APPLICATION OF THESE RATES, CALL (312) 681~ 3424 OR 681-3475

PAGE 2



EQUIPMENT MAINTENANCE BUS SYSTEM
RATE SCHEDULE IIT

CHICAGO TRANSIT AUTHORITY

SCHEDULE FOR EMPLOYEES BIRED OR ENTERING THE BARGAINING UNIT
JANUARY 1, 1997 THROUGH DECEMBER 31, 2011

100%
MONTELY/HOURLY RATED CLASSIFICATIONS
GRADE TIME PERIOD HOURLY RATE BIWEERLY MONTHLY
5327 TRAVELING NIGHT FOREMAN 44,017 3521, 34 7042,69
328 . 5 & E SAFETY COORDINATOR . 44.017 3521.34 7042.69

8332 P.M. RESIDENT INSTRUCTOR

1-12 38.135 3050.77 6101.53

12-24 38.619 3089.55 6178.10

THEREAFTER 39.108 3128.66 6257.31

H535 MOBILE BUS REPAIRER 37.008 2960.43 5920.86
HSE63  BUS MECHANIC 36.550 2923.9% 5847.98

‘H537 TIRE REPAIRER

1-12 35,075 2806.02 5612.04
7-18 35.426" 2834.06 5668.12

19-30 35.731 2858.46 - 5716.92

31-36 36.068 2885.45 5770.90

THEREAFTER 36.550 2923.99 5847.98

H538  SHOP INSPECTOR 35,361 2828.89 5657.78
H#539  BUS HANDLER 34.890 2791.24 5582.47
H540  ENGINE WASHER 30.057 240¢.53  4809.05
H541  SHOP TRACTOR OPERATOR 30.057 2404.53 4809.05
ES42  LABORER 31.823 ' 2545.85 5091.69
H543 BUS SERVICER 30.057 2404.53 4809.05
HS544 BUS WHEELCHAIR LIFT SPECIALIST 37.006 2960, 51 5921.02

«» TOTAL PAID RATE EFFECTIVE: JBANUARY 1, 2019.

RATES PREPARED AND VERIFIED BY THE FINANCIAL SYSTEMS DEPARTMENT,
FOR MORE INFORMATION CONCERNING THE APPLICATION OF THESE RATES, CALL (312) 681~ 3424 OR 681-3475

PAGE3



100%

EQUIPMENT MAINTENANCE BUS SYSTEM

CHICAGO TRANSIT AUTHORITY

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT

JANUARY 1, 2013 THROUGH DECEMBER 31, 2015

MONTHLY /HOURLY RATED CLASSIFICATIONS

GRADE TIME PERIOD

8327
5328

8332

RB53S
H563

‘H537

H538
H539
HS540
2541
H542
H543

HS44

» TOTAL PAID RATE EFFECTIVE: JANUARY 1, 2019.

RATES PREPARED AND VERIFIED BY THE FINANCIAL SYST
FOR MORE INFORMATION CONCERNING THE APPLICATION OF

TRAVELING NIGHT FOREMAN
S & E SAFETY COORDINATOR
P.M. RESIDENT INSTRUCTOR
1-12
1?-24
THEREAFTER
MOBILE BUS REPAIRER

BUS MECHANIC

- TIRE REPRIRER

1-12
7-18
19-30
31-36

TEEREAFTER

.SHOP INSPECTOR

BUS HANDLER

ENGINE WASHER

SHOP TRACTOR OPERATOR

LABORER

BUS SERVICER

BUS WHEELCHATIR LIFT SPECIALIST

HOURLY RATE

44.017

44.017

38.135

38.619

39,108

37.008

36.550

35.075
35.426
35.731
36.0868
36.550
35.361
34.890
30.057
30.057
31.823
30.057

37.006

EMS DEPARTMENT.

PAGE 4

BIWEEKLY
3521.34

3521.34

3050.77
3085.55
3128.66
2960.43

2923.99

2806.02
2824.06
2858.46
2885.45
2823.89
2828.89
2791.24
2404.53
2404.53
2545.85
2404.53

2960.51

RATE SCHEDULE 1V

MONTHLY
7042.69

7042.65

6101.52
6179.10
6257.31
5920.8¢6€

5847.98

5612.04
5668.12
5716.982
5770.90
5847.98
5657.78
5582.417
4809.05
4808.05
5091.69
4809.05

5921.02

THESE RATES, CALL (312) 681- 3424 OR 681-3475



EQUIPMENT MAINTENANCE BOS SYSTEM

CHICAGO TRANSIT AUTHORITY

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT
JANUARY 1, 2016 THROUGH DECEMBER 31, 2018

100%
MONTHLY/HOURLY RATED CLASSIFICATIONS
GRADE TIME PERIOD HOURLY RATE BIWEEKLY
8327 TRAVELING NIGHT FOREMAN 44.017 3521.324
8328 S & E SAFETY COORDINATOR 44.017 3521.34

8332 P.M. RESIDENT INSTRUCTOR

1-12 38,135 3050.77

12-24 36.619 3089.55

THEREAFTER 39.108 3128.66

A535 MOBILE BUS REPAIRER ‘ 31;005 2960.43

K563 BUS MECHANIC 35.550 2923.99
H537 TIRE BEPAIRER

1-12 35.075 2806.02

7-18 35.426 2834.06

19-30 35.731 2858.46

31-36 36.068 2885.45

THEREAFTER 36.550 2923.99

H538  SHOP INSPECTOR 35.361 2828.89

H539 BUS HANDLER 34.890 2791.24

H540 ENGINE WASHER 30.057 2404.53

H541 SHOP TRACTOR OPERATOR 30.057 240¢.53

H542  LABORER 31.823 2545.85

. HS543  BUS SERVICER 30.057 2404.53

H544 BOS WHEELCHAIR LIFT SPECIALIST 37.006 2960.51

+ mOTAL PAID RATE EFFECTIVE: JANUARY 1, 2018.

RATES PREPARED AND VERIFIED BY THE FINANCIAL SYSTEMS DEPARTMENT.

RATE SCHEDULE V

|

MONTHLY
7042.69

7042.69

6101.53
6179.10
6257.31
5920.86

5847.98

5612.04
5668.12
5716.92
5770.50
5847.98
5657.78
5582.47
4809.05
4809.05
5091.69
4805.05

5821.02

FOR MORE INFORMATION CONCERNING THE APPLICATION OF THESE RATES, CALL (312) €81~ 3424 OR 681-3475

PAGE S



FACILITIES MAINTENANCE TRACK/ STRUCTURES
RATE SCHEDULE I

CHICAGO TRANSIT AUTHORITY

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT
SCHEDULED FOR EMPLOYEES HIRED THROUGH NOVEMBER 30, 1374

100%
. BOURLY RATED CLASSIFICATIONS

GRADE ' TIME PERIOD , HOURLY RATE BIWEERLY MONTHLY
R64S CRANEMAN A 39.345 3147.56 6295.13
H646 CPANEMAN B . 38.473 3077.83 6155.67
HE47 TRACK WELDER 35.535 2842.79 5685.57
HE48 WORK CAR CRANE opnﬁaroa 35.486 2838,91 5677.82
H649 CRANEMAN HELPER 35.347 2827.76 5655.52
HE50 TRACK LUBRICATOR MAINTAINER , 35.091 2807.32 5614.63
HE51 , LOADER-GRINDER OPERATOR 34.901 2792.04 5584.09
HE52 TRACK WELDER HELPER . 34,650 ©o2772.01 5544.01
H654 TRONWORKER HELPER 34.417 2753.34 5506. 68
B656  TRACKMAN 34,276 2742.11 5484 .22

+ TOTAL PAID RATE EFFECTIVE: JANUARY 1, 2019.

RATES PREPARED AND VERIFIED BY THE FINANCIAL SYSTEMS DEPARTMENT .
FOR MORE INFOEMATION CONCERINGING THE APPLICATION OF THESE RATES, CALL (312) 681~ 3424 OR €81-3475

PAGE 1



FACILITIES MAINTENANCE TRACK/ STRUCTURES
RATE SCHEDULE II

CHICAGO TRANSIT AUTHORITY

SCHEDULE FOR EMPLOYEES BIRED OR ENTERING THE BARGRINING UNIT
DECEMBER 1, 1974 THROUGH DECEMBER 31, 1996

100%
! . HOURLY RATED CLASSIFICATIONS

GRADE TIME PERIOD HOURLY RATE BIWEEKLY MONTHLY
HE45  CRBNEMAN A : 39.345 3147.56 §295.13
H646 CRANEMAN B 38.473 3077.83 6155.67
H647 TRACK WELDER . 35.535 2842.79 5685.57
H648 WORK CAR CRANE OFERATOR 35.486 2838.91 5677.82
HE49 CRRNEMAN HELPER 35.347 2827.76 5655,52
H650 TRACK LUBRICATOR MAINTAINER 35.091 2807.32 5614.63
HE51 LOADER-GRINDER OPERATOR 34.901 2792.04 55B4.09
HE52 TRACK WELDER HELPER 34.650 2772.01 5544.01
K654 IRCONWORKER HELPER ' 34.417 2753.34 5506. 68
H656 TRACKMAN 34.276 2742.11 5484.22

* TOTAL PAID RATE EFFECTIVE: JANUARY 1, 2019.

RATES PREPARED AND VERIFIED BY THE FINANCIAL SYSTEMS DEPARTMENT.
FOR MORE INFORMATION CONCERINGING THE APPLICATICN OF THESE RATES, CALL (312) 681- 3424 OR 681-3475

PAGE 2



FACILITIES MAINTENANCE TRACK/ STRUCTURES
RATE SCHEDULE III

CHICAGO TRANSIT AUTHORITY

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT
JANUARY 1, 1997 THROUGH DECEMBER 31, 2011

100%
HOURLY RATED- CL&SSIFICMIO.NS
GRADE TIME PERIOD EOURLY BRATE  BIWEEKLY MONTHLY
H645  CRANEMAN A 39.345 ©3147.56 6295.13
H646  CRANEMAN B _ © 38,473 '3077.83  ° 6155.67
H647  TRACK WELDER 35.535 2842.79 5685.57
H648  WORK CAR CRANE OPERATOR 35,486 2838,91 5677.82
H649  CRANEMAN HELPER 33347 2827.76 5655.52
H650  TRACK LUBRICATOR MAINTAINER - 3s.0m 2807,32 5614.63
* H651 LOADER-GRINDER OPERATOR 34.901 2782.04 5584.09 |
H652  TRACK WELDER HELPER ‘ 34,650 2772.01 $544.01
H654 IRONWORKER HELPER 34.417 2753.34 5506.68
HE56 TRACKMAN ' 34.276 2742.11 5484.22

+ TOTAL PAID RATE EFFECTIVE: JANUARY 1, 2019.

RATES PREPARED AND VERIFIED BY THE FINANCIAL SYSTEMS DEPARTMENT.
FOR MORE INFORMATION CONCERINGING THE APPLICATION OF THESE RATES, CRLL (312) 681~ 3424 OR 681-3475

PAGE 3



FACILITIES MAINTENANCE TRACK/ STRUCTURES
RATE SCHEDULE IV

CHICAGO TRANSIT AUTHRORITY

SCHEDULE FOR EMPLOYEES- HIRED OR ENTERING THE BARGAINING UNIT
JANURRY 1, 2013 THROUGH DECEMBER 31, 2015

100%
HOURLY RATED CLASSIFICATIONS

GRADE TIME PERIOD HOURLY RATE BIWEERKLY MONTHLY
H645 CRRNEMEN A 39.345 3147.56 6295.13
RB646 CREANEMAW B . 38.473 3077.83 €155,67
0647 TRACK WELDER 35.535 . 2842.78% 5685.57
648 WORK CAR CRARNE OPERATOR 35.486 2838.81 5677.82
HE4S -CRANEMAN BELFER 35.347 2827.76 5655.52
H650 TRACK LUBRICATOR MAINTAINER 35.091 2807.32 5614.63
HE51 LOADER~-GRINDER OPERATOR 34.801 2792.04 5584.08
HE52 TRACK WELDER HELPER 34.650 2772.01 5544.01
HE654 IRONWORKER HELPER 34.417 2753.34 5506.68
HE56 TRACKMAN 34.276 2742.11 5484.22

# TQTAL PAID RATE EFFECTIVE: JANUARY 1, -2019.

RATES FREPARED AND. VERIFIED BY THE FINANCIAL SYSTEMS DEPARTMENT.
FOR MORE INFORMATION CONCERINGING THE APPLICATION OF THESE RATES, CALL (312) 681- 3424 OR &B81-3475

PAGE 4



FACILITIES MAINTENANCE TRACK/ STRUCTURES
- RATE SCHEDULE V

CHICAGO TRANSIT RUTHORITY

SCHEDULE FOR EMPLOYEES HIRED OR ENTERING THE BARGAINING UNIT
JRNUARY 1, 2016 THROUGH DECEMBER 31, 2018

100%
HOURLY RATED CLASSIFICATIONS
GRADE TIME PERIOD HOURLY RATE BIWEEKLY MONTHLY
H645 CRRNEMAN A 39,345 3147.56 6295.13
HE46 CRANEMAN B 38.473 3077.83 _6155.67
H647 TRACK WELDER ' 35.555 2842.79 $685.57
He4s WORK CAR CRANE OPERATOR 35.486 2838.91 5677.82
HE49.  CRANEMAN HELPER 35.347 2827.76 5655.52
HE50 TRACK LUBRICATOR MAINTAINER 35.091 2807,32 5614.63
H651 LOADER-GRINDER OPERATOR 34.901 2792.04 5584.09
B652 . TRACK WELDER HELPER 34.650 2772.01 5544.01
HE54 IRONWORKER HELPER 34.417 2753.34 5506. 68
HES6  TRACKMAN 34,276 2742.11 5484,22

* TOTAL PAID RATE EFFECTIVE: JANUARY 1, 2018.

‘RATES PREPARED AND VERIFIED BY THE FINANCIAL SYSTEMS DEPARTMENT.
FOR MORE INFORMATION CONCERINGING THE APPLICATION OF THESE RATES, CRLL (312) 681~ 3424 OR 681-3475

PAGE S
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EXHIBIT A: SOLE AGREEMENT
AMALGAMATED TRANSIT UNION
LOCAL 308

TABLE OF CONTENTS
SUBJECT

No. 1 Third Physician Determination Agreement

No.2 Waork Train Crew Procedures

No.3 Trackman (T.M.E.O.) Training Course Outline
(Establishes Guidelines)

No. 4 Rail Service Employee (Appendix C)*
(Includes Appendix B)

No. 5 Ticket Agent Comfort Relief

No. 6 Instructor/Training Specialist

No.7 Trackman (T.M.E.0) Training Course Qutline
(Full-Time T.M.E.0)

. No.8 Trackman Overtime'and Emergency Procedures

No.9 Trackman T.M.E.0 Compensation [pre-1974 rate]

No.10 Rail Janitor Group Leaders Agreement*

No. 11 Arbitration Information Requests

No. 12 Terminal Combination Clerks (Stockroom Clerks/Materials
Management/Office Clerks/Service Delivery)

No. 13 Cook County Sheriff’s Office Community Service Force*
‘No. 14 Caruvana Arbitration Award

No. 15 Terminal Interview Procedures

No. 16 Rail Service Employee Picks

No. 17 Mobile Wash Truck {/anitors)

No. 18 Agent Supervisors Overtime Procedures

No. 19 Double-Up Book-Werk Book Pracedure*

No. 20 Rail Service Employee-Work Procedure

No. 21 Leader Agreement (Yard/Shop/Service/lanitor Leader)
No. 22 Workbook Procedures and Pool Clerk Usage

No. 23 Right-of-Way Janitors

No. 24 Pool Roadmaster
"No.25'Material Management (Family of Jobs)

No. 26 Career Path Agreement*

DATE

04/24/78
06/29/81
04/08/85

08/10/88

12/13/88
06/19/89
08/16/89

08/16/89
12/14/89
12/14/89
04/13/90
01/05/94

05/17/94
01/18/95
05/11/95
01/21/96
03/15/96

06/20/96

07/23/96
02/11/97
04/11/97
12/11/95
01/26/98

- 01/12/99

02/10/99
07/20/99

Page(sl

1-4
5-6
7-16

17-28(a)-(d)

29-30
31-32
33-36

37-41
42-43
44-49
50-51
52-59

60-61
62-64
65-66
67-72
73-74
75

76

77-79
80-86
87-91

.92-93

94-96
97-102
103-107



EXHIBIT A: SOLE AGREEMENT-LOCAL 308(Cont.)

SUBJECT DATE Page(s)
No. 27 Motor Opérator Seniority 08/05/99  108-109
No. 28 Motor Blower 10/07/99  110-115
No. 29 Transfer to Area 605(Rail Service Employee) 10/29/99 116

No. 30 Customer Assistant Coverage Criteria 08-18-00 117-118
No. 31 Flagman Picking Procedures 03/09/01 119

No. 32 Yard Administration (Yard Leader/Yardmaster Leader) 09/19/01  120-129
No. 33 Rail Operations: Part-Time Temporary Capital Flagman 12/12/02  130-132

" No. 34 Rail Operations: Part-Time Temporary Capital Rail Instructor 12/12/02  133-135
No. 35 Rail Operations: Part-Time Temporary Capital Inspector 12/12/02  136-139

No. 36 Rail Excel Program: New Hire Understanding 11/01/03  140-143
No. 37 Rail Excel Program: Overtime 11/02/03  144-146
No. 38 Block Run Assignment(s) 12/23/97  147-148
No. 39 Extra Board Procedures Revised 08/11/11  149-151

* The Authority and Local 308 agree to retain these side agreements without revision
- and alteration. However, the parties agree negotiations will continue in regard to these
agreements. Additionally, these agreements will be negotiated in good faith with the goal of
‘reaching a-final-written agreement.



No. 4: Third Physician Determination

AGREEMENT

THIS AGREEMENT made and entered into this @ 4% day of &#Q_Q
1978, by and among the GHICAGO TRANSIT AUTHONITY ("CTA") and LOGAL
UNION 308 and LOCAL UNION 241, AMALGAMATED TRANSIT UNION ("Union™),

WITNESSETH:

WHEREAS, Ardcle 13,12, em:ltled "Third Physician Determination, "

of the Collective Barga!ning Agreement entered into. amang the parties provides
as follows:

In cases where the Authority's physician does not find thar
the employee is physically fit to return to duty in his regu-
lar job classification or physically fit to return to duty in
any job classification and the employee's personal physician
is in disagreement on the question of the employee’s fitmess
to return to work, the Authority and the Union will choose a
third physician to examine the employee and the third
physician's decision shall be binding on the parties, The

cost of the third physician will be borne equally by the
Authority and the Union.

WHEREAS, the parties desire to enact a procedure for the imalem=nta-

tion and the processing of cases under said provision.

NOW, THEREFORE, IT IS MUTUALLY AGREED by and Loriveen the

parties as follows:

1. In thoevent a CTA physician dors not.find that an employoe is

physically fit to return to duty in his regular job clissification or phy sieally 1it o

-1-



return to duty in any job classification, notificarion of said finding and the juriisv
lar ajlment or disability upon which thz datermination Is based shall b2 mada to

the Union and the employee withi " seven (7) days of said determination. Within
twenty-eight (28) days after notification of said determination by a CTA iahysician
an employee shall have the right to demand tint his b!xysic:.tl condition be submirted
to a third physician, (However, said rwenty-eight (28) day period shall be extend.d
for a reasonable length of time if there are extenuating circixmstances. ) The de- -
mand shall be meae in writing, by the Union or the employee, stating the employee’
name and badge or tag number and addressed to the Chicago Transit Authority,
Labor Relations Department. Said demand must be accompanied by a written sta *
ment from the employee's personal physician which statement maust, by a fair  ~
rea.dlng, be conﬂ'uy to the position of the CTA physician. Further, the demand
must he accompamed by two Medieal Authorizatlon Release forms, signed by the
employee, in substantially the form attached hereto as Exhibit "A".

2. It is agreed and understood between the parties that fn order f :
an employee's personal physician’s statement to be considared contrary to the de-
terminatiox:x of the CTA physician, it must reasonably appear that the employee's
personal physician has speciﬂeany examlned the employee \vith regard to the pari
lar ailment or disability upon wbtch the CTA physlcian made his determination of

unfitness for work.

3, Within a period not exceeding more than five (5) husinass days,
the CTA shall inform the Union or thie employoe, as the case may be, whether or
it agrees that the matter 3 subject (o Article 13, 12 of the Collctive Birgaining

Agreement,
- 2 -



4. o the event that CTA advises that the third physician proccdures
ate not applicable, or if the CTA fails o inform the Union or the cmployee withia

five (5) busincss days of its-decision whethir or ot the third physician procedurcs

ave applicable there shall be considered & dispute arising under the terms,of the

Collestive Bargaining Agrecment, and subj=ct to the grievance and avbitration pro-

cedures set forth herein,

5. In the evenifthe CTA advises that the third physician procadures

are applicable, the following shall occur:

(=) Within five business days following notification of the
~ ‘agreement to submit the matter to a third physician,
the CTA shall forward to the third physician all pertinent
medical data from the CTA Medical Department, as well as
a statement setting forth the basis for the finding of unfitness

for work, _ .

(b) The Union and/or the'employee shall, within the

same period, request the employee's personal
physician to forwaxd to the third physician all pertinent
medical data.

(c) Within the same time period, the parties will jointly
. submit any pertinent job descriptions, together with

a statement concerning the physical activities performed or

to be performed by the employee to the third physician. |

6. Effective upon the exccution hereof, the parties agree that the

third physician will be:

WILLIAM G. TROYER, M. D.

Chief, Primary and Amhulatory Carc Seetion
Unijversity of illinols, Department of Medicine
Post Office Dox 6998

001 South Walcott

Chieago, Hlinois 60650

[ Dr. Troyer, or his successor, f wnwitling or unable to sevve as e ied phy i

-3



{ ~  orifoneofthe parties informs the othe® party that Dr. Tiuyer, or his SUCCERSDT,
is no longer acceptable, the parties shall meet within ten (10) days to select a
physician or medical facility for the purpose of making third physician determina-

tions.

7. Within ten (10) days after the exccution of this Agreement, the
parties will meet for the purpose of agreeing on job descriptions and supplementary
statements concerning pbyslcal activities not apeciﬂcally covered by the standard
job descriptions of the CI'A. I is expressly agreed and understood that a fallure
by the parties to meet, and further, to agree, as set forth herein, shall not in any
way vold this Agreement. '

8. It is expressly agreed and uriderstood by and between the
( : parties-hereto that a submission to a third ph_ysici_ar} ofa question concerning
an employee’s fitness to work in no way acts as, or shall be considered as, a
waiver of the employee's right to submit to the grievance -arbitration procedures
disput- - concerning an employee's entitlement to compensation for lost wages and
fringe senefits 1f it is determined that the CTA's physician's decision that the

employee was not physically fit was unreasonable,

CHICAGO TRANSIT AUTHORITY

LOCAL UNION 241, AMALGAMATED LOCAL UNION 308, AMALGAMATED
"TRANSIT UNION TRANSIT UNION

By;é__—-& ﬁ_«# S . By:
& 6/1/78

.4’



No. 2: Work Train Crew Procatiures

Chicaga Transit Authority

Merchendrst o Moz « PO B 2555, Chizags, e, GO0S5E 31266472

ACREEMENT

. THIS AGREEMEKRT made and entered into ke T day of Frl , 1981, by

and -between the CHICAGD TRANSIT AUTHORITY (“CTA®), and LOCAL 308, AMALGAMATED
TRARSIT DNIOR (“UKIOR").

WITRESSETIH

.

m’o the Authority has deternined that 2 revision in the pro=
cedure of the assigment of work train érews is necessary, and;

- * VHEREAS, Locsl.308 has protested the revision proposed by-the Autbority,
]

WHEREAS, the parties hereto desire to sertle’ said protest without
proceeding to the gricvance/atbitration procedure, and;

WHEREAS, the parties hereto further desire that settlement of said
protest will have no precedent vilue in any way as hereinafrer set forth,

NOW, THEREFORE, the .parties egree zs follows:

1.

L]

!!orig train crews vill be required to Temain'at their work
ascignment unril their regularly scheduled quirring time.
2.

Rork trein erews will spot and move work trains im the
63rd Screet'Yard vhen and as ditected.

3. Vork train crevs will unload and sort materials returned
to the 63réd Street Yard at the completion of a2 work day
as directed by the Materials Management Department.
k. In consideration thereof, the Authority will make the

*  pecessaTy srrangements to establish a job classification
effective June 28, 1981 entitled “Vork Train Foreman™ to
be paid at the szme rate 35 the classification of Track
Foremsn 1. 5ajd Work Train Foremen will be a working
Foreman and will be responsible for the HMaintemance
Department employees assigned to the work train creus.
S. Effective June 28, 1961, the Authority will also dual-
raté tup individuals as Work Train Foremen who will be
elizible to receive thst rate on such occesions whem they
£{13-in for the regular ¥ork Train Foremen.
6. The Vork Train Foremen will be gelected from among those
exployees, gurrently assigued to the work trains, in-
cluding the Work Cat Derrick Operater.

-5



Vork Train Agreement
Page 2 of 2

5. Jhe terms and .conditions of this agreesent shall apply
vithout exception only to the present matter regarding
the parties bereto, the CTA &nd the Union specifically
agree that this Agreement and its terms znd conditions
shall not {n any way, mer ip sny msnner be used as =
precedent im any arbitration hesrings, negotiatious,
or discussions between the parties, except as may be
necessary to enforce the provisions hereof.

. AMALGARATED TRARSIT URIOR CHICAGO T

Llarry Pian
Hxnager, Miferizle Hanagemeut

‘C. Len Riksten
DPirector, Plant Maintemance

T. Wolgemuth 3

Hzpager, Maintenance

Hike LaVelle
Director, Service

ctoe ) (o

James R. Blaa
Haunager, Iransportation

M
/A Fo Sdnidt
Ares Superiutonden:.

Contract Aduinistration

Leon Wool
Hanager, Labor Relations

AFS/ml



(312 B54-7200 -
No. 3: Trackman—T.M.E.O. Training Course
Outline (Establishes Guidelines)

(== = Chicago Transit Authority
=Tia =2

AGREEMENT

—_—

_ THIS AGREEMENT, made and entered into this *  day of foRic ., 1985,
by and between the CHICAGO TRANSIT AUTHORITY {CTA), and LOCAL ’

AMALGAMATED TRANSIT UNION (Union).
WITNESSETH:

WHEREAS, the parties are signators to an Agreement dated

October 10, 1980 establishing guidelines and conditions for training of
Track Maintenance Equipment Operators {T.M.E.0's);

WHEREAS, the parties are committed to maintaining a high level of
stability and competence within the T.M.E.0. workforce and to maintain

an equitable method of compensation for persons who have qualified or
may qualify as T.M.E.0's;

WHEREAS, the parties desire to revise certain provisions of the
October, 1980 Agreement;

NOW, THEREFORE, the parties agree as follows:.

1. The Authority shall maintain the present Course Outline for
Track Maintenance Equipment Operators as amended and more
fully described in Exhibit 'A' attached hereto.

2. Employees for such Training Course will be selected, instructed,

quizzed, and qualified or disqualified as is more fully described
in Exhibit 'A'.

3. Employees who have qualified or who may qualify as a T.M.E.D.
will be paid a premium of $.45.per hour in addition to their
regular straight-time rate for all hours worked as a T.M.E.O.

4, FEmployees who successfully complete qualification requirements
. - on any track maintenance machines 1isted in the Exhibit 'A'
b course outline, shall be provisionally dual rated as follows:

a. Said employees shall receive a premium of $.45 per hour
in addition to their regular straight-time rate for all
hours worked on the machines for which they have qualified,
subsequent to qualification.



MEB‘E"T - TOM.EOO.
Page 2 of 3

6.

7.

b. These employees shall be required to continue in their '

efforts to complete qualification requirements on all
remaining track maintenance equipment. The employees
shall be compensated at their regular rate of pay for
hours spent in training on the remaining track maintenance
equipment. Thereafter, the employees shall receive the
stated premiun for hours worked on each of the remaining

. machines subsequent to qualification on that machine;

c. Bmployees who are dual rated as the result of this Agreement
shall exercise good faith efforts to successfully complete
qualification on the remaining machines. In the event
that the Authority determines that a dual-rated employee
has not made sufficient progress towards qualifying on
the remaining machines once said machines have been made
avaiiable, the Authority shall notify the Union and agree
to discuss the situation prior to recission of the employee's
provisional dual rating. Such discussion shall take place
within five (5) work days of notification to the Union.

The Authority reserves the right to adjust the hours shown in the
Course Outline for "maximum time offered for training: and “minimum

qualification time". Wotice shall be given to the Union prior to
the implementation of any such adjustments.

In order to insure that each trainee receives sufficient opportunity
to complete qualification requirements, the Authority shall allocate
qualification training time in a manner that s equitable,

A1l employees who entered the T.M.E.D. Training Course on September 15,
1880 and who have successfully completed qualifications on

any track maintenance machines shall receive premium pay for

hours worked on said machines as of August 1, 1984. Premium

pay for hours worked on the machines by said employees prior

to August 1, 1884 shall not be allowed.

The Union hereby agrees to release the parties from any
and all rights, claims, demands, actions, causes of action,

.or suits of law it has or may have and to withdraw any grievances

arising from the subject matter of this Agreement or the
manner in which it was processed, except as may be necessary
to enforce the provisions hereof.



ASREEMENT - T.H.Elo.
Page 3 of 3

8. The terms and conditions of this Agreement shall apply without
~ exception only to the present matter regarding the CTA and the
Unfon and the parties specifically agree that this Agreement
and its terms and conditions shall mot in any way, nor in any
manner, be used as a precedent in any further arbitration
proceedings, negotiations, or discussions between the parties,
except as may be necessary to enforce the provisions hereof.

AMALGAMATED TRANSIT UNION, CHICAGD TRANSIT AUTHORITY
LOCAL 308
o owers Waiter F. Gaedtke
President Superintendent, Power and Way
: C. Len bh; ksten
Vick Prefident Director, Faciiities Maintenance
Wg i =
Donald Newkir : : Thomas L. Wol h
Executive Board Member Manager, Facilities
Facilities Maintenance Engineering and Maintenance

6eur~ge ﬁ!;ﬁseiv ; /gérew;- Eé;;% i
Assistant Board Member

bi rector: Contract Administration
Facilities Maintenance

SGhsE——
55225 E. ﬁrsﬁa;i
Manager, Labor Relations

MMD/AFS :dr
April 8, 1985



. CHICAGD TRANSIT AUTHORITY
FACILITIES MAINTENANCE _
TRACK & ROADWAY

TRACK MAINTENANCE EQUIPHENT -OPERATOR
TRAINING COURSE OUTLINE

April, 1985
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I.

1NTRODUCTION
Ao Purggse

B,

c.

The purpose of this course is to'train employees in the operation
of track maintenance equipment which the Authority now has and
such other equipment as may be purchased or ysed. Employees
vho, successfully complete 211 required training and testing

will be dual-rated as Track Maintenance Equipment Dperators
(T.M.E.0.'s).

Eligibility and Selection_ Criteria

1) Announcements of Training will be posted at 211 work
Jocations and all Trackmen currently working within the

Track and Roadway Group will be eligible to spply for
training. :

2) Selection of employees to be trained as T.M.E.0.'s will
be done on the basis of a review of past work record, and
an interview with management of Track and Roadway.

If al) considerations are equal, the most senior employee
will be chosen first for training.

Method ind puration of Instruction

The training will consist of classroom work and on-the-job
training as detailed below:

1) Sixteen (16) hours classroom time.

.2) The presently appliceble maximum hours of on=the-job

training time are shown in Point V.- _The Authority reserves
the right to adjust the hours shown in the Course Outline for
“Maximum Time Offered For Training” and “Minfmum Qualification
Time*. MNotice shall be given to the Union prior-to the
implementation of any such adjustments.

D. Retraining

" n the ‘event that an employee .fails to qualify on a particular
~ piece of equipment, the employee will be offered one (1) retraining

opportunity on the machine on which the employee failed, for up
<o a maximum of the original training period.

1f the employee f2ils to qualify in ;peratign of any of the equipment
after the retraining period, the empioyee will be dropped from the
T.M.E,0. program. . o

Retraining wﬁ\ be given first consideration over training of new
and additions) trainees. )

-12-
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F,

€.

H.

-

Hours and Working Cond{tions

During training and after qualdification, employees will be
required to work as assigned. Every attempt will be made to

consistently schedule work and rotate operating time on the
equipment.

Any employee who withdraws from training or from operatfon of
the equipment after qualification, will be assigned to the

bottom of the Seniority List for any future consideration for
T.K.E.D. training.

Record Keeping

During training, the instructors and foreman will be responsible
for keeping note of employee's equipment operating training
time and progress. The Authority will maintain a complete
progress file for each Y.M.E.0., trainee accepted into the
training program through completion of the training course
including documentation on qualification/disqualification of
trainees. Each trainee shall receive 2 record by which he may
document his h ours of training and qualificatfon. Said record

shall be approved and {nitialed by the foreman as the employee
progresses in his training.

Quizzes and Tests

. Quizzes and tests will be given during classroocm portions of

the training course.

Prior to being dual-rated on any machine, employees must complete

the necessary minimum hours of qualification testing time on said
mgh'lne as set forth in Point V.,

Dual-Rating

Employees who successfully complete qualification requirements

on any machine shall be provisionally dual-rated. The employees

shall be required to continue in their efforts to complete
qualification requirements on all remaining track maintenance '
equipment, The employees shall be compensated at their regular rate
of pay for hdurs spent in training on the remaining track wmaintenance
equipment. Thereafter, the employees shall receive the stated premium
for. hours worked on each of the remaining machines’subsequent to
qualification on that machine.

.
.t

¢ ol

In the event that the Authority determines that a dual-rated empioyee
has not made sufficient progress towards qualifying on the

remaining machines once said machines have been made available,

the Authority 'shall notify the Union and agree to discuss the situation
prior to recission of the employee's provisional dual rating. Such

discussion shal) take place within five (5) work days of motification
to the Union.



I1. EXPLANATION OF MACHINES AND EQUIPMENT

5111.(5) hours classroom time will be devoted to providing an

explanation of machines and equipment using s1ides, movies, and
other teaching aids as follows:

i,
2.
3.

4.

 Explain the se

Explain what esach machine does, why it is done and the
machine's capabilities and Vimitations.

quential use of machines and the reason for
sequencing, .

Talk about future equipment use and mechanization in
general, '

Quiz.

IT1. ROUTINE MACHINE MAINTENANCE

1v.

Two (2) hours classroom time will be devoted to providing an

explanation of routine machine maintenance required to be pérformed
by the operator using slides and other teaching aids as follows:

1. Explain reasons for routine machine maintenance.

2. Explain “check 1ists" and frequency of routine T.M.E.C.
maintenance duties, ’

3. Differentiate between routine maintenance performed by
the T.M:E.D's and repair or heavy maintenance work assigned
to shop workers. .

4. Quiz,.

SIGNAL SYSTEM

Eight (t&)~ hours classroom time will be devoted to providing an

explanation of the existing signal system used on the rafl system
to control train operztions and its relation to track maintenance

equipment operation using slides and other teaching 2ids as follows:

1.

2.

3.

4.

Explain the different existing signal systems (wayside,
car-borne-cab signal, manual, e.tc'_.')__. -t

Explain how signal equipment imstallations relate to the

operation of track maintenance equipment (what to avoid,
not disturb, ete.)..

Explain how track maintenance equipment is transferred
from the storage site to the work site and under what
various operating conditions it is done.

"Explain which basic wayside signal aspects an operator

should be familiar with and what they indicate,



5. Quiz and Mayside Signal Aspect Test will be given. The
employee must score at least 70% in order to pass the
test. If the employee fails to pass the test, the employee
will be retrained once. If the employee fails to pass '
the test a-second time, the employee will be disqualified
" from any further T.M.E.0. training and no additional

retraining or opportunity for qualifying as 3 T.M.E.0.
will be offered to the employee. 8

V. TRAINING AND QUALIFICATION TIMES

The Authority presently utilizes the equipment 1isted below and will
provide up to the hours shown as on-the-job training time, In order to
insure that each trainee receives sufficient opportunity to complete
qualification requirements, the Authority shall allocate qualification
training time in 2 manner that {is equitable. An empioyee may elect

to attempt qualification on any machine prior to completion of the .
max{mum time offered for training, In order to achieve qualification
on each machine, the trainee will be required to successfully complete
an on-the-job test for the duration of consecutive hours listed:

Maximum Time Offered Hinfmun

Equipment . __For Training Qualification Time
Ballast Cars 16 Hours 4 Hours
Bridge and Tie Crane 16 Hours * 4 Hours
-’ Canron Tamper 100 Hours . & Hours
Production Tanper....(No. 2 Hachine)' 50 Hours 2 Hours
Profiling Tamper....(No. 1 Hachine) 100 Hours ' 4 Hours
Raﬁ Grinder Car 40 Hours 4 Hours
Track Broom 50 Hours 2 Hours
Track Liner 100 Hours ' 4 Hours
' Trac'k' Undercutter 50 Hours , ' 2 Hours
TOTALS«sonassscasssssses522 Hours ‘ 30 Hours

EQUIPMENT USAGE .

As new equipment is rented, leased or purchased, anyone classified as 2
T.K.E.D. will be required to train on the equipment and qualify in its
operation prior to receiving premium pay for hours worked on said machines,
The Training Course Dutlime will be updated as required,

-15-






= ' " No.4: Rail Servics Employee (Appendix C

TMS MERESHENT, wade this:  Jeigs,”day of %%I 5 S
" ant. between -the GHICAE HORITY { nEl 7 aden bt

GAMATED ‘TRAHSIT UNION (Union®).
TTNESSES: -+ - - *'

- HEREAS ‘the CTA asid the Union have previnus]y agreed to 1np1ueut. LR
on-a trial basis, amendvents to the docunent dated dune 30, 1971 and e
commonly known to the parties as Append‘lx *C*, vhich sets forth ru‘l!s S s
and procedures for section pické; and . iy

IIIHER’EAS:i %he aforenent{;ggd trial basis 1;“ to cong;dme for & peri:: -

-of a}gmxlneynember o December 1987, provi however, th LY
© . .the CTA mld in its sp'I; discrzt‘lun, cancel thé mntbnis at any t'lne s e
by giving notice to the Union; and e

" WHEREAS, the CTA and the Union have stbsequently discussed further © * . - i
modifications of the section pick rules and procedures as contained in Yo
. ‘the aforementioned Appendix ‘E and in the pm:tice of the parties; and =~ . _ ..

* .t WHEREAS, the CTA and the Union wish to. incorporate these further T
‘modifications into the final revisions of Appendlx *t. L e

LR The CTA and the Unfon lgreeusfo'ﬂmis- :

.- 1 --Appendix “C" will be revised os set Forth 1n Exh’lhit "A%,.
a‘ttadled. _

;o 2 This nmsion will becose effective uith the first se:\:ian pick
beginning on or after the first day of September, 1988.

. 3. For further documentation of the amendments reec! to by the .
- . parties, a Procedure for Conductin ng Section Picks =~ min Service Elploy-
ees fs attached hereto as Exhibit *B® and 1s incorporated by reference
‘herein, ~ This Procedure will become effective with the first snct.ion pick
--beginning on or after the first day of September, 1988. |

“« 4. The parties recognize that modifications of Appendix “C" impact
other mndicgs. documents and protedures including, but not Timited to
x "B*, vhich treats system picks. The parties will meet and confer
' trlth the jntention of making appropriate modifications in such appendices,
- .documents and procedures.

-

R E
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AGREEMENT: JAppendix "C"
- Page 2 of 2

.5+ It is recognized that this Agreement does not in ary way or
manner supersede the Wage and Working Conditions Agreement between the
parties, as it exists now or may in the future be modified or amended,
and that in any conflict between this Agreement and the Wage and Working
Conditions Agreement, the Wage and Working Conditions Agreement shall
prevail. It is further recognized that this Agreement does not establish
any precedents which may be used in any future negotiation, discussion,
arbitration or in any other adwinistrative or legal forum.

. IN WITRESS WHEREOF, the parties have caused this Agreesent to be
signed on this day of :

» 19”0 :
_LOCAL 308" . -CHICABD TRANSIT AUTHORTTY
e, m ‘l g
President - Senfor Manager,

... Refl Transportation

rvin Harmon : nang o

Vice President ' Acting Manager,
: . Transportation Persomnel

18-



~.rules for Rapid Transit train service employees. -

. trait service classification in senfority order. There s

| EXBITA
A-1-

o APERIX Tt

.. This Appendix shali be ih addition to thé current Labor Agreement
_between the Chicago Transit Authority and Loca] 308 of the Amalgamated -

Transit Union and shall supersede all previcus agreeménts on section picking

1, . Each section will maintain & section 1ist of em Igﬁees ﬁ;'i::d’
a ;.
for Yard Foremen, @ 1ist for Towenien, a Yist for Switchmen, a 1ist for.

Motommen, a 1ist for Foot Collectors, and a list for Conductors. The ton- -

ductors’ Tist will contain all train service employees with the Conductor's

- .classification listed in senfority order. The Conductor's. 1ist may, in:

the sole discretion of the CTA, contain notations 'lndieati'ng the other
classifications for which the individual employee has qualitied.

* 2.. Train sérvice enployees shall be entitied to pick on their respec-

‘£ive schedules within their sections at lesst four times a year. This

.- number my be rseded by a provision in the CTA-ATU Wage and. Working,
-/ Conditions Agreeuentsnp.e . by P e ki

3; Picking i1 start no sooner than five days after tﬁe‘pfd't".bi}':s""

- ‘been posted. These above provisions may be superseded by a provision in -
.. the CTA-ATU Wage and Working Conditions Agreement. Theé pick will be con~ .-
. ducted from the highest classification to the lJowest classification. The - ‘

.~ yurd foremen will pick first; the tosermen will pick second; the switch-. -~

_“men will pick third*; the motormen will pick fourth; the conductors :

. " -pick Fifth, and people picking the extra 1ist will pick sixth. Picks in -

- . the yard foremen, towermen, switchmen* snd motormen classifications may be
" conducted on the same day i

: £ such a procedure is efficient and does not inter-
¥ere with the picking rights of employees in these classifications, Emp-

. Joyees picking the extra Tist will use their conductor's senfority and

4y, in the sole discretion of the CTA, pick at the same time the conduc-
. ‘tors' pick is being held. '

“» .. &, During the pick, all train service employees-shall have the . -
. vight-to pick one of two choices, They may choose to pick a run of trick .
_ “in their frozen classification or they may choose to pick from the conduc- ,
.- tors* 1ist.a conductor’s run or the extra list subject to the controls set .-
by the terminal superintendent. In the event the controls for the regular -
. .runs o tricks and for the extra )ist caniiot be filled through uq‘ioyu

choices, the controls will be filled by the assignment of any employee

- with the Jeast senfority in any classification for which he is qualifieds

L. 1f fobt ol Tectors ‘are inchwed 41 sectivy pickiny for Ripld Traneit

Train Service Employees, they will pick after switchmen and before
. wotormen.

-19-
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5, The Authority will provide an adegiate regular éxtra Jist in -

_order to relieve employees when they are off, Disqualified motormen and

permanent conductors may not pick the extra list,
...B. Frozen employees picking conductors and conductors who have . °.

. -qualified for other classifications but haven't frozen will rotate in their

respective classification either three hours before or three hours after
‘the reporting time of their regular conductor's run. Frozen empl
¥ill only rotate in their frozen classification off the conductor list.

- Unfrozen conductors will rotate in all of the classifications for which
. they're qualified. bhenever the employee is not working after the assign-

ment shest has been posted, the clerk must notify the emplo
being rotated of his assignment, Whenever an employee picks the extra

--board, or reverts to the extra board from the conductors’ 1ist, the employee
. must refresh in those qualifications which the employee has not worked

in the prior sixty days.
.. 1. Emplayees working in a higher classification will be paid in

accordance with that classification's rate of pay and hours worked.

8. Picking clerks are not allowed when making up *C* tricks for days.

_OFf to break the day off controls £o more then five without consulting
“Local 308, The ty and theUnion will cooperate to ensure that all

pickable tricks are picked, provided that all of the provisions of this

- ‘Appendix "C* are cbserved. For-example, pairing certain workdays with

‘certain runs will be among the techniques used.
9. Vacations will be picked in accordance with the classification

© in vhich the employee is working at the' time the vacation pick is conducted,
- Conductors and employees working the extra 1ist will pick their vacation
-, according to their conductors' seniorfty. :

- 10. A tentative choice s19p is required from each employee in advance -
of the employee’'s picking time and must be submitted to ?‘anm terminal

-no later than 0400 on the day the employee is scheduied to pick. The sub~

mission of this choice s1ip shall not interfere with nor diminish the right

- of the employee to cg'l& a trick or run (in person or by telephone) at his
' .or her assigned pi

_.picking time wil] take precedence over any previvusly submitted chofice s1ip.

fng time. The choice made at the employee's assigned
-The appropriate choice s1ip, once accepted and approved by the terwminal

. .superintendent or pick clerk will constitute the mlo{;e’s pick. The

-choice slip must be made out §n triplicate and signed by the employee,

-, the picking clerk or terminal superintendent, and a Local 308 represen- -
.. .tative, if one is present. The original choice slip will be retained by . .
. ‘the pick clerk. The first duplicate will be given to the employee picking,
--and the second duplicate is for Local 308 files, The choice slip system
- will apply to all classifications,

g0-
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"Vice President

im3e

- 10{2). Notwithstandi ng the'forégoi'ng' paragraph ‘10, in_the event
that the pick is conducted at one central Jocation in each section, the

choice s11p will be sade out.in quadruplicate, with the third duplicate

sent to the employee'’s terminal superintendent.

. 11. Each employee entitled to pick assumes the responsibility of
being gresent at his or ber assigned picking time, or of telephoning the
pick clerk at the assigned picking time, or submitting in advance a choice
s1ip on which the employee states his or her choice of runs or tricks and
days off. This choice s1ip will be honored if the employee's choices are .

.open. Presentation of the required six choices must be wade on the choice

slip.
12. Any employee that is entitled to pick and fails to comwply with

"'the above reguirements of section picking rules will be allowed their posted -
. picking time plus five minutes after which the

ick clerk will pick for

said employee a run or trick as close as possibge to what the employee had
pi&w e, T

13.- It §s the intention of the parties to provide separate picking

. yulles’ for Agents and Rapid Transit-Clerks. Until such picking rules are’
-developed, the Aptmndix "C* document dated Jume 30, 1971, as modified by
the practice of

parties, shall continue to apply,
IN WITHESS WEREOF, THE PARTIES HAVE CAUSED THIS APPENDIX "C* TO BE -~

- SIGHED.IN DUPLICATE THIS _Joss, DAY OF _Auspesr ~, 1983,
. - -LOCAL 308 " CHICABD TRARSIT AUTHORITY

onzo » or
President Rail Transportation

. “Transportation Personnel

- )
Labor Relations
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Interim Producedure for Conducting
e e T
" Iredn Service Enployees

. ' .~ 1. Before a pick begins:

o (A- Form CTA 3191, Sectfon List of Men", is prepared.

1. The Chief Clerks prepare the form for picks conducted fo
Train Service Employees (Yard Foremen, Towermen, Switchmen, -
Motormen, R.T. Operators, Foot Collectors*, and Conductors .

2. For Train Service Expleyes picks:

8. One “Section List of Men* is p for each
classification, as s a "Master List* or “Conductor

. . . -List", Tisting all train service employees in conductor

vy oL " _senfority order, and noting each employee's other

1 7 ' qualifications.

- b. The badge numbers and names of all ew‘lqees frozen

Ly - Tn a classification and al] unfrozen employees who

C i , * are qualified in a classification are entered on the
~ ' - .Torm for that classification in senfority order.

€+ An asterisk (*) is entered before the names of all
unfrozen empjoyees,

d. The schedules dates and times For each employee to
pick is entered on the form.

- {1) Picking is conducted by classification in the
, following order: .

.. Yard Foremen, Towermen, Switchmen, Foot Collec-
. . o * -tors, Motormen, and Conductors {including R.T.
| : ) - -Operators and Flagmen, who pick acconding to

o , . .. Conductor semority).

e " {2) “The following amounts of tize are allowed for = -

o _ picking in each classification:

o ’ ) - First third in senfority - 5 minutes each .
. : . . - Second third in senfority - 1O minutes in each

- .« . .last third in seniority = 15 minutes each.

-

C/ | - % If Applicble. 22
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“tion on or prior to the starting date of the picking process -
and has them declare their classification and sign thelr waiver,*

e

(3) Unfrozen employees are scheduled to pick §n the

’ Conductor classification. )
The Picking Clerk erters the hunber of days off allowed above
-each day of the week on the first sheet of each "Station List
of Employses®, S

The fo'l'lowi'né are posted at the terminal approximately five

_ days before a pick begins:

1. Notice of pick, , .
o~ oFf teckros (regular empl W)

. Day controls ar es only).
- 4s  "Section List of He':su vithe:gd: ng schedule entered.

Bef;)re @ Triain Sérvice Empl ek, the Terminal Superintendent -
i ens all cmo?mrg duﬁ to declare their classifica-

1. The. date on the waiver is the date the employee is
due to declare his classification,

 The Train Service Employees’ pick is condicted at one teratnal.

in each Section by rafl clerks.

N

“During the pick, all train service wployees. shall haye the

right to pick a run or trick in their frozen classification, or
miy choose to :ick 2 conductor's run from the conductor's

1ist or the extra 1ist, subject to the controls set by the

terminal superintendent. No tricks will be reserved on an

‘anticipatory basis, Emplayees must be qualified ot the time .

of the pick and will pick by seniority. :
Employees may pick any operi run or trick for the Tive days they

“wish to work. However, there mist be at Jeast eight hours

betyeen the end of one day’s work and the start of the next

. day's work.

D..

. . Enployees way pick efther a regular schedule or a “C* trick.
. 1« For a regular schedule, the employee picks the same run

for 211 of his weskdays. For example:

c® If not im'ﬂﬂeﬂ in' regﬂréd’ c&ndﬁétéb;-mfor'.,suﬁdmdnrl

.foot collector classifications, a conductor waives, for
"-purposes -of present pick onzi, ?rwided due date i5 on or
prior to the starting date picking process,

-23-
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= Employee ‘picks the same run for the 5 keeidajs.

b. - Employee picks the same mum for 4 weekdays and either
i a Saturday or Sunday runm.

¢.- Enployee picks the same run for 3-weekdays and a
Saturday and Sunday run. :

" If the reguler runs for Train Service Enp'loyees are not filled

by employees frozen in that classification, employees on the
Conductor's Tist who have qualified in that classification must

.p'lek the unfilled run.

1. This is done by asking each man on the Conductor's list
- ¥ho 1s qualified in that classification (highest in

‘senfority first) if they would 1ike to take the unfilled
runs.

2, -If there are sti]] unfilled runs after this process has:

been completed, conductors who are qualified are forged

to take the runs in order of seniority - highest to lowest:
{with the lowest mumber of persons in relationship to the
mmber of unfilied runs) at bottom of seniority 1ist.

-3, Employees on the Conductor's 1ist who pick these unfilled

~ ‘runs remain in that classification until the next Section
- . 'pick, at which time, they revert to the Conductor 1ist or
" . "to a classification in which they have since been frozen.

Exiplayees who wish to pick the extra board must wajt for the .
_extra board pick shich is conducted after all regularly scheduled
uns or tri have beenenicked in a1l classifications. How-

ever, the Authority way choose, in its discretion, to conduct
the conductor's pick and the extra board pick simultansously.

" Picking the Extra Board:

“The Terminal Superintendent detemmines the mmber of employees
‘needed for the extra board for each classification at each

terminal and the number of extra board employees who may be off

. .each day at each termimal within the section.

_.Tbe picking clerk prepares a "Section List of Employees™ for -
the extra board pick. :

The train service q{hyee's extra board is conducted in conductor
- seniority order. Al

..amount allowed for the extra board {day off controls), subject
_to the conditions below. .

days of f given must be within the total

1
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_. Fhe employee will pick days off withoyt regard to his frozen
* “tlassification but with regard to satisfying the controls estab-
. Hished for eath classification in the terainal in which the
esiployee is picking and to the individual classifications in .
: which the employee is picking and tg the individual classifica-.
. - ... tions in vhich the emp is qualified. I the employee's -
choice of is avaitable under the controls established for
- his frozen classification, that choice will be counted toWards . .
. -'the controls in that classification, However to assure that
. sufficient extra board mnpower is available in critical
-classifications o each day of the week, if & frozen towerman,
_switchman or foot collector picks days off in 2 non-frozen
classification, the employee with the combination of least
‘conductor seniority and n qlls:}ification 4n the applicable
qualification of towérman, switchman or foot collector will not .
‘be allowed to pick days off which break the controls for the
-applicable critical classification, even if the days off are

available in his frozen classification or other qualified
classification. '

IV, Hethods of Picking: -
A. By Choice Slip:

1. An employee mist present a choice s1ip to the satellite
Terminal Superintendent no Jater than 0400 hours on the.
..day the employee is scheduled to pick, He may submit a -
., © substitute choice s1ip to the Superintendent at any time
- up to the employee's scheduled picking time, o5

2. If an employee chooses to pick 2 different run or trick,
- at the employee’s scheduléd picking time, this choice super-

-sﬁes any choice mde on the previously siubmitted chofce
sSiip. *

. 3. I the employee does not pick ia person or by tel hone &t

‘the employee's scheduled picking time, the clerk picks for the

. ,qlu;hyee in the order of preference indicated on the choice
“ -811Ps

" 4. .ftie clerk stgns the choice s1ip and enters on the-slip the
" time the pick was made. The Local 30B representative also
signs the slip. '

'5. . if the runs that were picked by the loyee haye a)réady L

" -been picked, the picking clerk picks the closest selection
. to the employee's first choice.

i25.
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B.

C..

D. . If an employee does not pick in person, pick by telephone, or -
swuit a *Picking Choice™ form, the Picking Clerk will pick for -
the employee as close to the employee’s present schedule and

.* tocation as possible. A *Picking Choice® form is prepared by
_the Clerk with the time the pick was made entered on the form and

=5~

In Person

1.

~2.

1.

Hhen the employee makes his selection, he must piepare a
Picking Choice* form (CTA 3768) in triplicate and the form -

must contain the employee's picking selection; badge, tag,
:r‘- cg&:yroﬂ nusber, seniority number and signature. The

clerk and the Local 308 representative will also
sfgn the form.

2. The employee retains the First copy.

b. The original and the remaining copy are given to the
~ picking clerk. (The original is retained for the
conpany Tile and a copy §s forwarded to Local 308).

1In the event that the pick is held at one Jocation in each
section, the Picking Choice Form will be prepared in quad-
rupli with the third copy sent to the employee's

-Terg‘lnal aperintendent.
By Telephone

The employes may pick by telephone by calling the Picking
Clerk at the employee's assigned picking time.

a. The Clerk mekes out a picking choice form for the
explnyee in the following manner:

{1) Enters the employee's name, badge, tag, or 'pim-oﬂ
E m!uber.' senfority number, and pick selection.

(2) Picking Clerk signs his name on the form, as'does
. the Local 308 representative.

{3) Emters the tine the employee picked.
"{§) Enters "PER PHONE™ on the form.

. b. - "The employee is responsible for checking the schedule

" he picked on the next day that he reports for work.

" {s signed by the Clerk and the attending Unton Representative.

A

puties of Picking Clerks

Supervise the pick to insure that each employee picks in the
proper classification and the proper seniority order,

. «26-
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kuow £11 pickng Tules to.be able to advise mpioyees of

| picking rights,
c.
. asstgned time, and do not subirit a *Picking Choice® form.
_Wien an emplcyee picks, the Ricking Clefk:

Mek for eaployess who do.fot sliod up o telephone at their

Enters the epployee’s.picked runs or tricks -and days off
on the *Section List of Men". For extra board employees,

'he enters the picked terminal and days off.

Lines out the runs or tricks that were picked on the posted ’

E. fhg Clerks are provided with a set of pre-punched 1.B.M. cards.

T

-~
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—

There 1s a card for each empliyee arranged ‘in badge,
"o payro

-as Tollows:

‘the employee’s name card, pulls the “day of f*

“and places th 'l e ‘of crds.

tag
17 mmber order (green cards); a set of *day-off"

eards which are numbered 1 through 73 and & card fof eath

run or trick for ummoftheuedt uhich are color coded

aray for Sundaye

2
b. -Red for Monday - -~ .- o v

¢, Orange for Tuesday .
d, ‘Blue for Wednesday

¢, .Green for Thursday .

£, - Yiolet for Friday-
g. Brown for Saturday.

s each employee picks a regular sd\.edu'le.-the l:‘l"e!srk mmé
ca

-l

.. . The exployee's name and badge, tag, or payroll number
‘:areMttmonthefnceﬁf:hemc'nrd. .

"'p, .The cards are filed in the case in badge, .tag, or

"payroll number order. . .
Js edth eployee picks the extrd board, the clerk s

‘the employee's name and badge, tag, of payroll T on

the face uf the card; and places the card in the *extra”

-section of the case, The off* cards aré placed pehind
3he eployee’s name card. Mo ru cards are uged. . -




i -

co . F. Bs the pick progresses, the pick clerk accepting the esployee

N selection will remove the appropriate IBM cards from the supply.

. - The cards wiTl be given to the pick clerk manning the master
trick sheet., The clerk will call out each trick and remove

g . the tricks from the master 1ist. Should an employee be picking

from the IBM cards to the emplayee, If the esmployee is present,

. ‘ "~ be will sign the individual IBN cards,
"

N "‘ *  JEB:ek :

I July 26, 1988

by phone, the Local 308 representative will read the picked runs
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